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PROVINCIAL BUDGET REVIEW  
By Nancy Forhan, President  

Once a month all CUPE 

university locals across BC get 

together to debrief and discuss 

strategies. At our last meeting 

in February Keith Reynolds 

(CUPE Research) came and did 

a presentation on the recent 

BC Liberal Provincial budget. I 

was often surprised; even the 

diehard labour activists 

amongst us were shocked and 

appalled at what we heard. 

Some of the “low” lights of 

this year’s budget included 

Minister Falcon’s intent to 

continue zero wage increases 

for public sector workers and 

continued cutbacks by all 

public service employers. 

Statistics show public 

sector wages were cut (by 

inflation) by 1.3% in 2010 and 

2.4% in 2011. The Government 

is predicting cost-of-living 

increases for 2012-2013 to be 

1.9% and 1.5%. In just these 

four years it already puts 

support staff at UBC 7.3% 

behind inflation. These figures 

are foremost in our minds as 

we await the tabling of the 

next University wage offer. 

Everyone knows that all 

levels of public education are 

underfunded in BC. In its 2009

-2010 budget, the BC Liberals 

dedicated 5.8% of our total 

GDP (Gross Domestic Product) 

on public education. By 2013-

2014 that will fall to 5.0%. 

So, at a time when even 

conservative economists agree 

that inequality in Education 

creates more economic 

inequality, the BC Liberals are 

investing less in our society’s 

future.  

Ministry officials are 

predicting enrollment in post-

secondary education will flat 

line this year – and actually 

fall next year (they have fixed 

the actual number in decline at 

5,000) – so feel no need to 

adjust funding based on 

enrollment. continued... 



CUPE 2950 LOCAL NEWS 

MARCH 2012 PAGE 2  

NEXT MEMBERSHIP MEETING: 
THURSDAY, MARCH 29 

12-2, IRC #1 

This thinking is contradicted by all other research 

that clearly shows whenever unemployment is up, 

enrollment in post-secondary institution also rises. 

The BC Liberals fail to see that Education is an 

area where strategic investment made today can 

produce large benefits later on for society as a 

whole. Better educated, more innovative and 

adaptable citizens, can be the engine of the 

economy of the future. Instead, the BC post-

secondary education system is stretched thin after 

a decade of mandated enrollment increases that 

were not accompanied by sufficient funding to 

properly educate and support these new students. 

As a result, university leaders are beginning to 

acknowledge that the “quality of undergraduate 

education at Canada’s universities is eroding, even 

as the price of earning a degree rises steadily.”1 

It’s also interesting to note there is a veiled 

hint in the Budget that the government might 

raise corporate income taxes. Given that this 

option will not even be explored until 2014 and 

given that there is an election between now and 

then, no one doubts this was only included in the 

budget to give the (false) sense that someone other 

than working people and the people who need and 

use government services will ever be sharing any 

of the “economic pain”. There’s no doubt if the 

Liberals were to be re-elected in the 2013 BC 

election (I can’t even imagine), this corporate tax 

increase would never see the light of day. 

Victoria Times-Colonist legislative reporter 

Les Leyne described the outcome of this budget 

very well when he lamented: “The less you (and 

your family) need to use government services in 

BC, the better off you are.” 

To read the full CUPE report go to: cupe.bc.ca/

sites/default/files/BC%20Budget%20report%

20feb%202012.pdf 

To read more in depth reviews of the 2012 

Budget go to: www.policynote.ca/bc-budget 
1 www.policynote.ca/are-international-

students-the-key-to-jobs-in-bc 

BUDGETING 
The Treasurer is responsible, with the 

assistance of the Local Executive, for the 

preparation and drafting of each yearly budget. 

The draft budget must then be approved by the 

Local Executive. The projected budget is presented 

and debated at a GMM no later than the end of 

March. This draft is printed and distributed to the 

membership so as to allow no less than 2 weeks 

examination prior to the date of that GMM. After 

the budget has been approved by the membership, 

any major change in the categories or amounts 

outlined in the annual budget must be reported 

and receive approval at a membership meeting 

(for which a Notice of Motion has been given to the 

membership). 
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CUPE 2950
2011 Budget 2011 Actuals Difference 2012 Budget

Revenues adjusted

Dues 976,766 959,011 17,755 960,000

Interest 84

Donations
Total Revenues 976,766 959,095 17,755 960,000
Expenses
General & Administrative Expenses
Acct Fees 18,140 15,133 3,007 16,000

Arbitration 30,000 21,365 8,635 25,000

Conferences/Conventions 33,135 24,782 8,353 26,000

Cost Share Campaign 16,667 4,823 11,844 11,800

Courier 240 209 31 240

Course fees/Training 20,000 15,503 4,497 15,000

Depreciation 3,000 3,536 -536 3,000

Donations 2,800 2,817 -17 2,100

Office Equip Lease 12,000 8,756 3,244 10,000

Insurance 600 590 10 600

Legal/Profess/Cons 10,000 2,910 7,090 10,000

Medical Benefits - members 4,700 5,203 -503 5,500

Office Furniture 2,500 0 2,500 1,500

Office Supplies 4,500 1,815 2,685 2,000

Postage 150 73 77 150

Printing 1,000 0 1,000 5,000

Rent 20,700 20,916 -216 21,000

Rep & Maint. Equip 3,200 1,287 1,913 2,000

Rep & Maint. General 1,200 0 1,200 600

Subscriptions 2,000 2,287 -287 2,300

Taxi/Bus/Parking 5,000 3,736 1,264 3,600

Telephone/Fax/Alarm 4,000 3,885 115 4,000

Treasurer Expenses 2,500 1,483 1,017 2,500

WCB Appeals 4,000 0 4,000 4,000

  Total General & Admin 202,032 141,109 60,923 173,890

Salaries & Benefits

Employees - Salaries 164,094 163,034 1,060 164,094

Employees - Benefits 21,516 24,209 -2,693 18,516

Employees - Benefits Other 13,410 10,080 3,330 13,500

Total Salaries & Benefits 199,020 197,323 1,697 196,110
Per Capita expenses
b.c. fed 15,320 12,927 2,393 13,000

cupe national 478,000 463,381 14,619 464,000

cupe metro 318 -318 3,850

cupe bc 79,000 76,170 2,830 77,000

Total Per Capita 572,320 552,796 19,524 557,850
Committees
communications 15,000 11,659 3,341 10,000

contract 15,000 7,017 7,983 15,000

diversity 1,000 0 1,000 500

education 2,500 2,502 -2 2,500

executive 18,000 14,736 3,264 26,000

grievance 3,000 1,876 1,124 3,000

health and safefy 4,000 2,113 1,887 4,000

job evaluation 600 75 525 600

environment 2,000 794 1,206 2,000

steward 1,000 290 710 1,000

Total Committees 62,100 41,062 21,038 64,600
Special Projects 0 67 -67
Total Expenses 1,035,472 932,357 30,685 992,450
Surplus/Deficit -58,706 26,738 60,370 -32,450

Budget Explanation: 
 
 Accounting – fixed cost 

 Arbitration – projection 

 Conferences/Conventions  – Human Rights 

Conference (Frans); Steward Conference 

(Mar); CUPE BC Convention (Victoria - Apr) 

& BC Federation of Labour Convention (Nov) 

 Communication – Canadian Labour Media 

membership (Jan), Web hosting (May). We 

are now sending out coloured copies to our 

50+ department reps at a cost of approx. $80/

mo 

 Contract – includes bargaining with em-

ployer, cost of sending the Contract Commit-

tee to UCBC meetings, some of which have 

been out of town. 

 Executive Committee – bookoffs and Barbe-

que (July) 

 Diversity to Steward Committees – include 

cost of bookoffs for monthly meetings 

 Courses – Harrison Winterschool (3), Finan-

cial Officers Training (2); Naramata Week 

Long School-2 people (May); Parksville-2 peo-

ple (Sept); Labour/Management Review 

(Frans);  

 Depreciation – same as 2009 

 Donations – Annual donation plus Stephen 

Lewis Foundation and Co-Development Can-

ada (Dec), $600 to other charities 

  Employee Salaries – fixed cost 

  Employee Benefits - RRSP’s (Feb) 

 Insurance/Legal – fixed costs 

 Medical Benefits for Members – cost of paying 

for IRP/LTD & EFAP for members on unpaid 

medical leave. 

 Office Equipment/Lease – copier lease 

 Per Capita/Postage – fixed costs 

 Printing – cost of new collective agreements 
 Rent/Repairs/Subscriptions – fixed costs 

 Taxi/Parking – taxi for stewards and mem-

bers to membership meetings; monthly bus 

pass  and 2 parking passes 

 Telephone – fixed cost 

 Treasurer – bookoff for bookkeeping 

 WCB Appeals - projection 



CUPE 2950 LOCAL NEWS 

MARCH 2012 PAGE 4  

 The CUPE Metro District Labour Council is a 

forum where affiliated CUPE locals in the Lower 

Mainland can get together to build solidarity, 

submit resolutions to the CUPE BC convention, 

assist in building greater awareness and support 

for a myriad of issues facing locals 

and most importantly raise 

awareness and help in the strategic 

planning to mobilize our members.  

It is a place where grassroots 

campaigns take place to lobby for affordable 

housing, social justice, pay equity, aboriginal 

issues and privatization of public services - the 

more people involved the stronger our voice is.  

Our education committee works with the 

council to host and participate in various labour 

education workshops.  

The various CUPE BC Committees all report 

out to the labour councils, often looking for 

additional volunteers for their initiatives. The 

delegates to the committees are often endorsed by 

the council. In 2950, Sister Shehnaz Motani sits 

on the CUPE BC International Solidarity 

Committee and Sister Karen Ranalletta sits on 

the CUPE Pension Committee. 

The labour council held a very successful poll 

card stuffing night to aid our members in 

identifying the labour friendly 

candidates in November's civic 

elections. They also support CUPE 

members running for office 

themselves.  

This Council is an integral forum to share 

information , raise awareness and to take on 

issues together in Solidarity and strength .We are 

proud to be affiliated with the council and have 

four empty delegate spots. 

The meetings are held the second Thursday of 

every month, usually at the Firefighters Social 

Club in Burnaby.  

We still have delegate seats available – if you 

are interested in attending or in finding out more 

about what the Council does please call the Union 

Office at 604-822-1494.  

CUPE METRO AND DISTRICT LABOUR COUNCIL 
Karen Ranalletta Education Chair 

Photos from CUPE National Photo Gallery (cupe.ca): National 
Day of Remembrance and Action on Violence Against Women  



CUPE 2950 LOCAL NEWS 

MARCH 2012 PAGE 5  

The pre-Socratic Greek philosopher 

Heraclitus, once famously said, “No man steps into 

the same river twice.” 

At UBC it often feels that we never report to 

the same workplace twice. Re-organization, large 

and small has become the norm. In IT Services our 

computer operator positions were recently 

excluded from our bargaining unit and placed in 

the burgeoning “management & professional “ 

ranks. We argued against the move, but lost in 

front of an arbitrator. 

Enrollment Services is adopting a “new” 

service model which will see individual students 

assigned to one ESP (Enrollment Services 

Professional) who will guide them through their 

entire undergraduate career at UBC. While this 

move has so far not resulted in any direct lay-offs 

both bargaining unit and M&P staff are 

understandably concerned about their futures. 

Recently we've been advised that Financial 

Services will also see big changes in the way work 

is done. There is a campus wide re-alignment of 

communication that has 

seen new departmental 

communication “teams” 

formed with no support 

staff at all. 

So what does one do 

in the face of such 

uncertainty? 

First, remember 

that change is not all 

bad. It can bring positive challenges and 

opportunities. Then remember that even if your 

job should someday disappear our collective 

agreement offers a fair measure of job security. 

Both the employer and the union will assist you in 

your search for a new position at UBC. 

Now is the time to maintain and upgrade your 

skill set. One look at the weekly posting will tell 

you employer demands are forever changing. Our 

JSTP (Job Skills Training Program) has money to 

spend and is still under used by members. You get 

$1200.00 every year to spend – and in the event 

you are laid-off or Tech Changed that cap virtually 

disappears. 

Finally, as we all struggle with changes in our 

workplaces and often at home, it can be a relief to 

talk to a third party. Our EFAP (Employee & 

Family Assistance Plan) offers confidential advice 

and referrals to you and your family. Don't be 

reluctant to make that phone call 1-800-663-1142 

COPING WITH CHANGE 
By Frans Van de Ven, Business Agent  
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As most of you are aware PSEC (Public Sector 

Employer’s Council) recently released the 

provincial government’s mandate for the next 

round of bargaining. The new mandate calls for co-

operative gains. There is no money coming from 

the government, a general wage increase can only 

be attained through savings within the institution, 

no additional costs can by passed on to student or 

taxpayers. The increases must be approved by 

government, and they must be modest. 

 As reported in our last newsletter, UBC is 

working on its saving plan and will present it at 

our bargaining table late in March or early April. 

So…are we excited about a modest wage increase? 

University support workers took 5 years of 0’s 

from 1999 to 2004, in the 2006 round of 

negotiations we negotiated a new job evaluation 

plan and wage grid. At the end of that process the 

University admitted that our new wage grid was 

underfunded. The previous 2 year mandate of 0’s 

was in fact almost a 5% wage cut.  

Many other unions in the public sector are 

looking at this new mandate as “more of the 

same”. Where is the social services sector, or the 

health sector or the justice system going to find 

savings, when Community Living is leaving 

disabled adults on waiting lists for years, when 

hospital infection rates are rising due to lack of 

staff, when court cases involving serious offenses 

are thrown out due to lack of resources… the list 

goes on and on, where on earth are they going to 

find savings when they have been cut to the bone 

by this government? Premier Clark claims she 

wants to be fair to public sector workers. 

Public sector workers can not afford another 

round of 0’s. We live in the most expensive city in 

Canada. From MSP premiums to Hydro rates to 

gas increases, food increases, and housing costs 

our standing of living is being seriously eroded. 

Your bargaining committee will do all in its 

power to negotiate a “fair and reasonable 

settlement”. Our power is you the membership. 

Let’s all get out to the next membership meeting 

and show that you are 100% behind us.  

MARCH BARGAINING UPDATE 
By Susanne Lester, 2nd Vice President/Contract Committee Chair 
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TERMINOLOGY  
COLLECTIVE BARGAINING  

When a team representing the Union 

(employees and union executives) and a team 

representing the University (members of 

management) meet and try to agree on the terms 

of a collective agreement. When a new bargaining 

unit is formed, the parties negotiate a “first 

collective agreement”. Periodically (usually every 

one, two or three year(s)), the parties meet for 

collective bargaining and negotiate changes to the 

agreement. This changed agreement may be called 

a “renewal collective agreement”. 

STRIKE VOTE 
A vote by bargaining unit members to tell the 

union whether they are FOR or AGAINST going 

on strike. The employees legally can't go on strike 

unless the majority (50% plus one) of the 

bargaining unit members who vote, vote “yes” in 

the strike vote. All members of the bargaining unit 

have the right to vote and once taken, the entire 

membership is bound by the vote. The vote is by 

secret ballot. 

STRIKE 
When the employees in a bargaining unit stop 

working in order to pressure the employer to agree 

to the union's proposals in collective bargaining. 

The employees may all completely stop working at 

once, or they may have rotating strikes, or they 

may work to rule. Legally, the employees can only 

strike after collective bargaining has taken place 

and “strike notice” has been served. 

What do you do if you encounter a picket line when arriving at work?  
 
As union members we are expected to honour union picket lines.  Do not cross it and contact the union 
office to let us know that you have honored a bonafied picket line.  Some picket lines are information 
pickets only (as in what is happening right now with the BCTF).  If you encounter a picket like whether 
it is a bonafied or information picket line call the union office or speak with someone on the line  At 
times the picket line may be only an  information picket line and can be crossed. 
 
Section 11 (f) of the CUPE 2950 Bylaws reads: - "Members are required to honour picket lines in the 
event of a strike and required to contact the Union Office on the first day.  In the event a portion of the 
membership (less than 50%) is unable to report to work as a result of a picket line recognized by the Un-
ion, the Local will cover 65% of gross wages. This wage replacement will be paid from the Union funds 
and replaced by an assessment on all our members through payroll deduction." 
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International Women’s Day 
—Felicity Dunfield 

 
Thursday, March 8th, marks International 

Women’s day. In celebrating this day, I for one, will 
take a moment to reflect on how things have im-
proved in our own lives, how things still need to be 
improved and how the battle for better working and 
living conditions for women worldwide needs our 
support. 

In China under existing labour law, female 
workers are given maternity leave of 90 days.  
There is a draft underway which would extend the 
allotted time to 14 weeks. It details that medical 
costs associated with maternity shall be covered by 
a maternity insurance fund.  It also states that the 
fund should cover a full monthly salary during the 
leave. Her work should keep her away from harm-
ful or poisonous chemicals, noise, extremes in tem-
perature, and overly strenuous labour.  (China 
Briefing) 

Employers who do not comply with the provi-
sions of the law face fines and legal charges.  How-
ever, since a large percentage of women workers 
work in factories, and typically factories hire 
women who are very young and single, the expense 
of maternity payments can be avoided.  Many 
workers who need to take time off to raise children 
find themselves laid off.  They are considered too 
old for re-training and too young to avoid family 
responsibilities. They have become liabilities from 
potential employers’ viewpoints.  (China Labour 
Bulletin) 

India prides itself on being one of the first 
countries in the world to give women the right to 
vote. The Indian constitution guarantees equal 
rights to men and women.  Yet, like China, Indian 
women form a large percentage of an ill-educated, 
poorly trained labour pool.  They face discrimina-
tion and marginalisation.  Much of their employ-
ment is temporary and contract work without any 
sort of protection from labour laws or social welfare 
support.  

 
 
 
In developing 

Asian economies, it is 
the relatively low 
wages paid to woman 
workers, “which have 
spurred investment 
and exports by lower-
ing unit labor 
costs”… making it 
possible for countries 
like China and India to raise productivity and 
growth rates. (Monthly Review – Jayati Ghosh 
January 2012) 

In Canada the pursuit for fair wages for 
women is ongoing.  Despite ranking ninth in the 
world in terms of “gender empowerment”, (United 
Nations 2003), Canada had the lowest ratio of earn-
ings for women as compared to men in a survey 
which included several European countries and the 
U.S.  It has improved marginally since the 1970s.  
In 2000 Canadian women earned 72 for every dol-
lar earned by men up from 59 cents in 1976. 
(Statistics Canada) 

Due to globalization, the shift from manufac-
turing to service industry and information technol-
ogy “precarious” work has increased.  What is pre-
carious work? Work which is low paid, insecure, 
(often) not covered by labour laws, and does not of-
fer a liveable wage. Typically this is the sort of 
work which a large percentage of women do. With 
increasing worldwide economic uncertainty, there 
has been a dramatic increase in precarious work. 
 Clearly the need to be engaged, whether on 
behalf of women in Canada or women everywhere, 
is evident.  Remember the struggle on Thursday, 
March 8th. 

Visit: www.internationalwomensday.com for 
more information. 
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Hot Tubbing for Justice 
Karen Ranalletta, Education Chair 

 
I've been a member of your bargaining commit-

tee for the past year and wanted to learn more 
about the process so I attended Collective Bargain-
ing 1 at the Canadian Labour Congress' Winter 
School in Harrison Hot Springs. Our class was 
made up of 19 people from 7 different unions, and 
our instructors were seasoned negotiators from the 
BC Government Employees Union (BCGEU) and 
the International Brotherhood of Electrical Work-
ers (IBEW). 

Our class spent the week talking about collec-
tive bargaining and our instructors shared stories 
of their past experiences in both the private and 
public sector - everything from ratifying small rural 
collective agreements to provincial master agree-
ments in the health services sector. After the intro-
ductory information, we were put into groups 
where two different collective agreements would be 
negotiated. I was put onto the management side for 
the private sector agreement. It was exciting to 
play the part of a manager, to look at things from 
the other side. Part of the fun of doing this was to 
put our management hats on and we dressed up - 
our spokesperson even wore a suit to our mock bar-
gaining table! We wrote proposals from scratch and 
then had to make counter proposals in response to 
the union's demands. We had to look at issues like 
wages, recruitment and retention, sick bank 
and...management rights (ugh). The Arbitration 
courses held mock arbitration presentations, the 
provincial labour law course held a mock hearing in 
front of real employees from the Labour Relations 
Board, the Steward training courses had their stu-
dents role-play representing members in grievance 
meetings - all of the people at winter schools 
learned a variety of skills that will be applied in 
their workplaces. 

It's not all serious though - we're allowed to 
have some fun. Fun in the form of an evening 
sports day competition called the CLC Winter 

Games (our team was recognized for booing our 
own teammates, haha) and the mandatory choir 
competition called "So You Think You Can 
Sing?" All 11 courses sang songs set to the tunes of 
popular music but with labour related lyrics. Col-
lective Bargaining 1 sang a song about Adrian Dix 
set to the tune of "Rock Around the Clock." The 
whole goal of the competition is to NOT win be-
cause you don't want to have to sing in front of the 
whole hotel the next night. The key here is to make 
it short and sweet or else the judges (think Ameri-
can Idol style) rip you apart (all in good fun of 
course!). Our seasoned brother from the IBEW said 
it best - our class had the perfect amount of medioc-
rity and we finished in the middle.   

 
But the best conversations and learning oppor-

tunities occur in the hot springs when everyone is 
unwinding and relaxing after long days of intense 
coursework. We trade stories about our situations 
with our employers and compared our collective 
agreements. We talked about arbitrations and 
grievances. I had a great conversation with the 
President of the Vancouver District Labour Council 
about her experience being a female in a leadership 
position in what's still a predominantly male envi-
ronment. We talked about the challenges for unions 
in this province under the current BC Liberal re-
gime. We talked about privatization and the dan-
gers of contracting out. We talked about how we 
can make things better for our members and all 
working people in this province. 

 
So with the full day of classes, the plenaries, the 
choir competition, the CLC Winter Games and all 
of the hot tubbing - it was a rich learning environ-
ment chock full of wonderful opportunities to con-
nect with labour activists from different unions 
from all over the province and I feel more prepared 
than ever to sit at the bargaining table with the 
rest of the contract committee in April to negotiate 
a fair collective agreement for 2950.  
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Community Social Services Awareness month 

is a province-wide effort to raise awareness about 

the vital role that community social services play 

in our communities – by taking the message out to 

communities across British Columbia. Each year 

throughout the month of March, CUPE and other 

unions representing community social services 

workers highlight the role social services play n 

our communities, They make our communities 

stronger, healthier, and more stable. 

For more information on information and 

upcoming events check out their web page at: 

www.cssmatters.ca/ 

Co-workers say good-bye to long time 

Library staff member Joan Stuchner. 

After nineteen years of service with the 

Library, Joan bids farewell to UBC and 

heads off into what is sure to be an 

exciting, joy-filled retirement. Joan’s 

passion and humour will be missed in 

Library Tech Services and we wish her all 

the best! 

MARCH IS COMMUNITY  
SOCIAL SERVICES  

AWARENESS MONTH! 

ARTICLE 27.07  
VACATION SCHEDULING  

 

Prior to the preparation of vacation schedules, 

employees may submit their preferences to the 

Department Head. Department Heads shall post a 

vacation schedule by 

March lst of each 

calendar year. The 

schedule can be 

changed thereafter at 

the request of the 

employee if the 

alternative scheduling 

arrangements meet 

the work requirements of the Department. Such 

requests shall not be unreasonably refused. 

 

Employees will not be required to take their 

vacations in periods of less than one week’s 

duration. Employees who so desire must be allowed 

to take their vacation by the end of August 

BC LIBERALS' DEBT BUILT ON CORPORATE 
TAX BREAKS 

“There should be enough money to give cost-of-

living increases to teachers and other provincial 

public-sector workers.” 

Read the full article here : www.canada.com/
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FEBRUARY GENERAL MEMBERSHIP MEET ING 
We had a fabulous turnout of members in 

February both on campus and via teleconferencing 

at VGH. 

Thanks to everyone that came out! 

Not surprisingly, most reports and discussions 

centered on our ongoing bargaining issues. The 

2010 “Net Zero” comes to a close on March 31. We 

are currently waiting for the University to bring 

its “new” offer to the table under the BC Liberals’ 

2012 “cooperative gains” mandate.  

Since the university has always conceded the 

2950 wage grid is underfunded (and has been 

underfunded since its inception) we are optimistic 

the employer will use the “cooperative gains” 

mandate as an opportunity to begin to address 

this issue. 

Given the recent cost-of-living increases and 

the years of zero increases it’s important that we 

get a mechanism (i.e. COLA) into our collective 

agreement that would allow the university to 

address these increases moving forward. 

It is because of such clauses (merit, 

performance, mid-point, market adjustments, etc.) 

that other employee groups on campus have 

managed to put actual dollars in their pockets, 

while still claiming to have satisfied the zero 

mandate. 

Support staff on campus has subsidized the 

university operations long enough and we deserve 

better. 

Full GMM minutes are available online at:  

cupe2950.ca/minutes/gmm_minutes.htm 

Welcome Kim Brown to the CUPE 2950 Communication Committee!  

Kim is currently working on updating our web site so stayed tuned for exciting 

things! 

If you’d like to join our Communications team or just have suggestions 

and ideas you’d like to share, please contact the Union Office at 604-822-1494. 

The following members have been acclaimed 

to sit as delegates at the upcoming CUPE BC 

Convention in Victoria: (President Nancy Forhan) 

Kia Brus, Megan Coyle, Hollie Griffin, Susanne 

Lester, Shehnaz Motani, Karen Ranalletta, Edita 

Michalek and Amber Todd. 
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Canadian Union of Public Employees 
Local 2950 
 
6253 Mary Bollert Hall 
Vancouver, BC  
V6T 1Z1  
 
Phone: 604-822-1494 
Fax: 604-822-1481 
Email: office@cupe2950.ca 
Web: www.cupe2950.ca 
 
Nancy Forhan, President 
Frans Van de Ven, Business Agent 
Leslie Hodson, Admin. Assistant 
Rachael Sullivan, Clerk 
 
Ross Idler  
CUPE National Representative 
#500 – 4940 Canada Way 
Burnaby, BC V5G 4K6 
604-291-1940 

 

LEGAL DISCLAIMER: The opinions expressed or the articles published in Local News are not necessarily 
those of the Editor or Executive. If you have any questions, comments, letters, articles, please contact the 
Communications Committee at the Union Office or email us at office@cupe2950.ca. 

CUPE 2950 
General Membership Meeting 

Thursday, March 29, 2012 
noon—2:00 pm 

IRC #1 (2194 Health Sciences Mall) 

 The draft budget for 2012 will be presented for approval. 

 To view the March agenda, go to:  
http://www.cupe2950.ca/minutes/documents/agenda.pdf  

 


