
MEMORANDUM OF AGREEMENT 

Between 

The University of British Columbia 

and 

Canadian Union of Public Employees, Local 2950 

(the "University") 

(the "Union") 

The parties agree to recommend to their respective principals the following as the renewal of the 
Collective Agreement (the "current agreement"): 

1. Provisions of the current agreement in effect: 

All provisions of the current agreement in effect from April 1, 2022 through March 31, 2025 
shall continue in effect except as specifically amended or altered by this memorandum. 
Letters of Understanding and Letters of Agreement are not renewed except as provided 
for in #4 below. 

2. Amendments and alterations agreed to in negotiation meetings: 

All items agreed to by the parties' negotiation committees and set out below, and attached 
to this memorandum, shall amend and alter the current agreement: 

Article 

3.04 
4.01 
5.05 
7.03 
9.01 
11.02 

21.06 
22.08 

22.09 
25.01 
26.02 
27.11 
27.15 
30.02 
30.06 
30.06(F) 
30.07 

Subject Matter Date of Tentative Agreement 

UBC Hiring Solutions Employee May 29, 2026 
Probationary Employee July 14, 2026 
Contracting Out November 24, 2025 
Short Term !,.eave of Absence March 10, 2026 
Human Rights February 12, 2026 
Respectful Use of Managerial/Supervisory February 12, 2026 
Authority (i.e. outside of bargaining unit) 
Procedures 
Graduate Studies July 14, 2026 
Orientation Period for Transfer, Promotion July 14, 2026 
and Volunteer Demotion 
Assignment Outside the Bargaining Unit 
Retirement 
List of Statutory Holidays 
Vacation Pay on Retirement - Deleted 
Long Service Recognition 
Bereavement Leave 
Sick Leave 
Sick Leave - Subrogation 
Maternity, Adoption and Parental Leave 

November 17, 2025 
March 10, 2026 
March 12, 2026 
March 10, 2026 
July 14, 2026 
July 14, 2026 
March 10, 2026 
July 14, 2026 
July 14, 2026 



30.17 Indigenous Leave for Ceremonial, 
Cultural Or Spiritual Events 

34.04(C)(iii)12 Internal Placement and Recall -
Continuing Employees 

34.05 Internal Placement and Recall -
Temporary Employees 

38.01 Duration of the Collective Agreement 
Wage Rates 

July 14, 2026 

February 12, 2026 

May 5, 2026 

July 14, 2026 
July 14, 2026 

3. Chan Component - Amendments and alterations agreed to in negotiation meetings: 

All items agreed to by the parties' negotiation committees and set out below, and attached 
to this memorandum, shall amend and alter the current agreement: 

Article 

3.0 
25 
27 
28.01 (f) 
28.02(a)(b) 
28.03 
29 
37 
LOU #12 
LOA #11 

Subject Matter 

Definitions 
Retirement 
Vacations 
Minimum Scheduled Hours of Work 
Meal Periods and Relief Periods 
Split Shifts 
Overtime 
Chan Centre 
Work Practices at the Chan Centre 
Targeted Wage Adjustments - Chan 
Component 

4. Letters of Understanding and Agreement: 

Date of Tentative Agreement 

July 14, 2026 
July 14, 2026 
May 29, 2026 
July 14, 2026 
July 14, 2026 
July 14, 2026 
May 5, 2026 
February 12, 2026 
July 14, 2026 
July 14, 2026 

The agreement shall include the following letters of understanding that are attached to this 
memorandum: 

Letter Subject Matter Date of Tentative Agreement 

LOU #1 Article 5.05 - Contracting Out November 24, 2025 
LOU#2 Article 13.01 - Inclement Weather November 17, 2025 
LOU #3 Article 30.07 - Maternity Leave and July 14, 2026 

Parental Leave 
LOU #3 Article 30.07 - Maternity Leave Repayment July 14, 2026 

Agreement 
LOU#4 Article 35 - Expedited Arbitration November 17, 2025 
LOU #5 Bargaining Unit Jurisdiction Dispute November 17, 2025 

Resolution Process 
LOU #6 Article 22.01 & 22.07 - Job Postings & July 14, 2026 

Temporary Transfer and Promotions 
LOU #7 Article 30.09 - Paid Leave (Between July 14, 2026 

Boxing Day and New Year's Day) 
LOU #8 Roster of Arbitrators and Umpires November 7, 2025 



5. 

LOU#9 Conferences & Accommodations March 12, 2026 
LOU #10 Opportunities for Underrepresented November 17, 2025 

Groups 
LOU #11 Overpayments January 20, 2026 

LOA#1 Targeted Wage Adjustments - Lower Pay July 14, 2026 
Grades 

LOA#2 Group Benefit Plan July 14, 2026 
LOA#5 Article 31 - Job Evaluation March 10, 2026 
LOA#6 Personal Spending Account July 14, 2026 
LOA#? Health Spending Account July 14, 2026 
LOA#8 Sustainable Transportation Program July 14, 2026 
LOA#9 Pension Plan May 8, 2026 
LOC Article 21.08 - Professional Development July 14, 2026 
LOC Article 3.04 Hiring Solutions Offer of May 29, 2026 

Assignment 

Salary Grid: 

General Wage Increases 

General Wage Increases as follows and to be included in a renewed Collective 
Agreement. Retroactive payments to be made to active employees as of the date of 
ratification. 

April 1, 2025 

April 1, 2026 

April 1, 2027 

April 1, 2028 

Increase all rates of pay by a 3% GWI. 

Increase all rates of pay by a 3% GWI. 

Increase all rates of pay by a 3% GWI. 

Increase all rates of pay by a 3% GWI. 

6. Term: 

The term of the agreement shall be from April 1, 2025 and up to and including March 31, 
2029. 

7. Ratification: 

When both parties have ratified the agreement and notified each other in writing, the 
agreement shall come into effect. 

8. Errors and Omissions 

The parties acknowledge that the Collective Agreement may contain errors, 
omissions, or typographical mistakes that do not reflect the true intent of the parties 
as agreed upon during bargaining. Errors and Omissions Excepted to be remedied 
in the drafting process. 



Agreed to this / L/~ay of JuJ;J 2026. 

FOR THE UNIVERSITY: FOR THE UNION: 

~ 

( V\)';··,~ ~ 
Margaritaey~ Micaela Peragallo 

Je~nette 
-~==--



Tabled Date:~ rt/2, 
Time: 5:23PM 

UBC counter proposal 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 
(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 
(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

3.04 UBC Hiring Solutions Hourly Employee: 

UBC Hiring Solutions Hourly Employees, including Ongoing, are defined as employees hired on a roster 
who are available for placement for full-time temporary assignments. At the end of their assignment, 
Hiring Solutions Hourly Employees are returned to the roster for future assignments. 

(A) An employee shall become an Ongoing UBC Hiring Solutions Hourly Employee 
when~ the employee has accrued a minimum of 1800 hours of service: 

{i) in temporary assignments through UBC Hiring Solutions; and 

{#ij(II) has demonstrated skills and abilities necessary to successfully work at a variety of 
classifications (benchmark cluster, single benchmark, or unique job), including a 
minimum of 70 hours at pay grade 5. 

WW (8) The the minimum number of Ongoing UBC Hiring Solutions Hourly Employees employed for 

temporary assignment is less than 1.0% of the total number of members in the bargaining unit. If 1.0% 

has been achieved, then the employee will be placed on a wait list for eligibility as an Ongoing UBC 

Hiring Solutions Hourly Employee in order of the date of required accrued hours. 

(-3} (C) A continuing fulltime employee on recall may be assigned temporary work through UBC Hiring 
Solutions and will become eligible as an Ongoing UBC Hiring Solutions Hourly Employee 
according to the provisions set forth in (A) (i) and (ii) and (iii) above. 

(.(;} (D) An Ongoing UBC Hiring Solutions Hourly Employees shall: 

(i) Be available for full-time temporary assignments; 

(ii) Be assigned to temporary positions by every reasonable effort by the University; 
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Tabled Date:~ li/2(, 
Time: ,~J3fM 

(iii) Be paid l=lourl','; 

(iv) Be paid by aYtomatic ElepositJ wl:len the Uni•.•ersity pavroll s•,istem eecomes 

eEtuippeet to issue pa','ment by such means for tl=lese ho1;Jrl·t' employees; aAd 

M(iii) Receive all the rights and privileges of this Agreement which are received by Temporary 

Employees in Article 3.05 and the associated Letter of Understanding #7 Paid Leave 

(between Boxing Day and New Year's Day); anel, in addition: 

(Iv) Receive vacation pay semi-monthly with their normal pay as calculated in Article 

27 .04 effective January 1, 2027. One ( 1) week of entitlement is equivalent to 2% of 

wages, and one (1) day of entitlement Is equivalent to 0.4% of wages; 

(v) Be entitled to vacation leave as per Article 27 .04, through an unpaid approved leave of 
absence. In addition; 

(i) Requests for this leave shall not be unreasonably denied; and, 

(ii) This leave shall not Impact the employee's Article 3.05 benefits or other 
eligible benefits. 

The following Is a note for the Memorandum of Settlement and not to be contained in the renewal Collective 

Agreement. 

UBC Hiring Solutions Employees with accrued vocation leave balances as of the effective 

date of this Agreement shall use such balances by December 31 st, 2026. Employees are 

expected to schedule and take such vacation during this period. Any accrued vacation 

balance remaining unused after December 31, 2026 shall be paid out at the rate of pay 

at which it was accrued and shall not carry over beyond that date. 

{G> (E) In addition to (D) above, Ongoing UBC Hiring Solutions Hourly employees are entitled to: 

{,a-}(i) Personal Study Benefits (Article 21); 

AA(II) Paid leave [Between Boxing Day and New Year's Day] (Article 30.09 and related 

provisions) 

For the University: 

Senior Manager, Employee Relations 

For the Union: 

{#ff¢) 
Chloe Martin-Cabanne 
President, Local 2950 
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Tabled Date: Ji[j!/ J',, }d 

Time: g.r t:/a;n 
UBC Pkg - July 8, 2026 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMB IA 

(the "Univers ity") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

4.01 Probationary Employee 

A probationary employee shall mean a new employee serving a trial period to determine 

suitabil ity. This probationary period shall be tl:lFee-f-J-)---Gale-AElaHr-lootA-S-0~00-)-€1-a-y-s 

el-aGGl:I-Ffl-tl-~-te€1--sewiGe--fer--J3e-s-i-ti 9 A-5---Gl-a-ss-ifieEl--wi-~§lF-a El-e--f>Re--(-B-t-"1 Fetlf}A-S-i¾----(-6-f,--a-RG;­

six (6) calendar months or one hundred and thirty-two (132) days of accumulated serviceJ'er: 

f:)e-siliBA-S-Gl-ass-i-fieEl-w-i-t-A-iR--f}aY--§JFaEle-s-e-veR----(--7--}--tAffitl §fl-l.eR-f4Q..)-,-

Upon written request from the University, the Chairperson of the Union Grievance Committee 

or designate may agree to one extension of the probationary period not to exceed three (3) 

months or sixty-six (66) days of accumulated service 

In the event that an employee is on an unpaid leave of absence exceeding ten (10) working days 

during their probationary period , the probationary period will be extended for the duration of the 

leave, unless otherwise agreed between the University and the Union. 

For the University: 

s 
, Employee Relations 

For the Union : 

Chloe Martin-Cabanne 
President, Local 2950 
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Negotiations between UBC and CUPE 2950 

UBC Bargaining Proposal. Article 5.05 Contracting Out 

The Parties agree to recommend the following change to the Collective Agreement 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: 5.05 - Contracting Out 

It is agreed between the parties that this Article shall prevail over other provisions or articles of the 

Collective Agreement, Letters of Understanding, any other ancillary documents, or practices. 

UBC shall not contract out services or work where UBC has employees that normally provide the 
work or services, except in the following circumstances: 

( 1) UBC does not have the equipment necessary to provide the required work. 

(2) UBC does not have employees who regularly perform such work or are skilled in such work and 
where such jobs will not be required on a continuing basis. 

(3) Emergency situations. 

(4) Routine contracting out of secretarial/clerical work in accordance with Article 5.07, and routine 
contracting out of printing will be reported to the Union by UBC on a monthly basis. 

In the above noted circumstances, no employee shall be laid off, suffer a reduction in classification 
(benchmark cluster, single benchmark or unique job), or have recall withheld because of 
contracting out. 

UBC will inform the Union of all other contracting out of bargaining unit work in advance, or within 
one ( 1) day in emergency situations. Pertinent details will be supplied upon request. Upon request 
by either party, the subject of contracting out may be referred to the process set out in the Letter of 

Understanding #1 at-fc}a§e~'k 

For the University: 

(~- ·1 1 

• ~le ' . r·. .. . 
Sabriena '/y. jl 
Senior Mana r, Employee Relations 

ATIJl 
Date Date 



l,JR!tOn Tabled Date: /(J /111,u# ~4 . 

Time: (o ~- ,,."1-

UBC Counter 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 
(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 
(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

LETTER OF AGREEMENT #3 
Re: Artiele 7.03 Short Term Lea•,re of Abseeee 
The parties agree that the University will continue with the current practice off)ftYffiett1: 

with respeet to etttp!oyees on u short tenn leuve of abse1we for Union bw;incss. 

Employees who are-grantet.l a short term leave of absence (LOA) without--pay--in 

aceor<lanee wi~-wi-11 wntinue to receive pay fretn-~-l:J.m¥ertrit-y-llif4he 

<ll¼fatwn Bf the LOA and-ttte lJnioo-wciU reiffiburse the U nwersity-Hw-the-salaFy atttl 

hettefit--tJttt.ltl for the-LOA upon reeeif}t-efifWOioo-.-

ln4he event the Unwei:si+y-intemls to ehange the cuFrent--f}ffi€-t~1¼Fty(~4ty-s-: 

tte!i€c of such ehange will be provi<ltid to +he-Yttiefu 

Subject lo the acceptance of the following proposal amendfog Article 7.03, the Union agrees to removal 

of LOA #3. 

7.03 Short Term Leave of Absence 

The University agrees to grant representatives of the Union leave of absence without pay for 
Union tttt-tt,TJKtHt+-u"'-=,_,·:_;,ce:=_,c_- the following basis: 

(A) After thirty (30) days' notice in the case of steward seminars at which thirty 
(30) employees or more are to attend during their regular working hours. 

(B) After five (5) days' notice in the case of emergency situations. It is understood 
that emergency situations may arise in which the Union would be unable to give a 
full five (S) days' notice. A--f~ltffit-•fu-r--lea-ve--te~a-fter le~;s lha1t-H-V~}it1.U 

days' notice V<'ill-ealy-be--aeHted-ifthe-gran+iflg-#lffe&f-woohl,4:HH,e-lely to the 
shortness ~EHli:sruptiefr-<:)f-t'.fle departmeru-€t~L A 

Page 1 of 2 



Union Tabled Date: 

Time: 

request for leave with fewer than five 01 full d;!y;,' notice may only be denied if the short 

notice_would result in undue disruption to the department's operations. 

(C) After ten (10) days' notice in all other cases. 

(D) If, as a direct result of the granting of leave under {B) above, shift changes are 
required, the Union shall assume the premium pay costs required by Article 28.05 
(C) (v). 

The University agrees that, whenever possible, shift changes resulting from the granting of 

such leave shall be avoided 

Employees who are granted a short term leave of absence without pay for Union business 

in accordance with this Article will continue to receive pay and benefits from the 
University. Upon receipt of the invoices for these leaves, the Union will reimburse the 
University for the full salary and benefit costs for the leave. 

For the University: 

I 

nterim President, Local 2950 
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Union Tabled Date 

NEGOTIATIONS BET WEEN 

HIE UNIVERSITY OF RRITJSH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

Time r o , , rL 1 

The following proposal is Housekeeping and meant only to correct typos, punctuation, 

insert missing words, remove duplications or other minor corrections. There is no intent to 

change the meaning of the affected Articles and presentation here does not constitute 

opening of the Article for negotiation. 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

Article 9.01 Human Rights 
The parties agree to abide by the Human Rights Code. The University and the Union agree that 

there will be no discrimination against an employee because of Indigenous identity, age, race, 
colour, ancestry, place of origin, political belief, religion, marital status, family status, physical 

or mental disability, sex, sexual orientation, gender~identity or expression, ©r f!ttysieeJ 0r mental 
disai}ility, in particular, that there shall be no such Jiscrimination in terms of hiring, promotion, 

wages, discipline, or dismissal. 

For the University: 

k4u., n 
~Aµla/ 

Senior Marfager, Employee Relations t, Local 2950 

----- ( ?-~ ----- r; - ------ -------
Date Date 
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NEGOTIATIONS BETWLLN 

Union Tabled Date 

Time: 

THE UNIVERSITY OF BR!l JS!I COLUMBIA 
(the "University") 

AND 

CANADIAN UNION OF PUBLIC FMJ'l.OYEFS LOCAL 2950 

(the ·'Union") 

The fullowing proposal is Housekeeping and meant only to c:orrect typos, punctuation, 

insert missing words, remove duplications or other rn innr corrections. 'I here is no intent to 

change the meaning of the affected Articles and presentation here does not constitute 

opening of the Article for negotiation. 

The negotiation committees for the above parties agree lo recommend the following revision to the 

collective agreement: 

Article 11.02 Respectful use of Managerial/Supervisory Authodty (i.e. outside bargaining 
unit) Procedures 

(C) The arbitrator may: 
(i) attempt to mediate a resolution 
(ii) make findings of fact 
(H)(iii) render a decision about the alleged inappropriate use of managerial/supervisory 

authority 
(iv) dismiss the complaint 
(v) order a remedy they find just and reasonable. 

hlr th~ Univtorsity: 

Relations 

- }1,~_fth: ~~Y, .. _ 
Date 
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Tabled Date: Jrily g / ;{)(}/ 

Time: o· r / curl 
r UBC Pkg - Jul y 8, 2026 

u 
l 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMB IA 

(the 'University") 

AND 

CANADIAN UNION OF PUBUC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

21 .06 Graduate Studies 

This benefit does not apply to includes Graduate Studies courses. 

For the University: 

~brie A la 
Se:r~ Employee Relations 

For the Union: 

Chloe Martin-Cabanne 
President, Local 2950 
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Negotiations between UBC and CUPE 2950 
) l • 

I I I l ,I 

UBC Pkg - July 8, 2026 

UBC Bargaining Proposal : Article 22.08 Orientation Period for Transfer, Promotion and Voluntary 
Demotion 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Article 22.08 - Orientation Period for Transfer, Promotion and Voluntary Demotion 

When promoted, transferred , or voluntarily demoted, the employee shall be on an orientation 
period for 1-RFee-~-rneR-tRs-eF-S+X-t-y-&~€)-)-fl-ays-ef...aGGHFA 1:1+ate€1--&ewiGe--feF-13e-si-t-ieAS-Gl-assifi-eEl 
witRfR-f}ay-§ratl-e-ooe-(-+-)-tl:lFG1:1§l=l~REl-,six (6) months or one hundred and thirty-two (132) 
days of accu mu I ate d se rvice-feF-130-S f~ieRS-Gl-assi.fi-eEl--wi tt:l-ifl--13-ay-§FM-e-S-ev-eR-f-7-j-lRFBH§A-leR-f-1-Gl If 
an employee finds the job unsatisfactory or is unable to meet the basic job requirements: 

(A) In the case of promotion, the employee shall be returned to a vacant position of their choice in 
their former salary range. If such a position is not available, the employee may return to their 
former position provided the position is available, or be placed on the recall list. 

(B) In the case of transfer, the employee shall be placed into a vacant position of their choice in 
their salary range. If such a position is not available , the employee may return to their former 
position provided the position is available, or be placed on the recall list. 

(C) In the case of voluntary demotion, the employee shall be placed into a vacant position of their 
choice in their current classification (benchmark cluster, single benchmark or unique job) . 

For the University: For the Union: 

Sil?riena uj 
Seni::::; Employee Relations President, Local 2950 



Negotiations between UBC and CUPE 2950 
Nov \'t ef') 

UBC Bargaining Proposal: Article 22 09 Assignment Outside the Bargaining Unit 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Article 22.09 • Assignment Outside the Bargaining Unit 

I 

w- 30 CUY) 

No employee shall be assigned to a position outside the bargaining unit without their consent An 
employee who takes a position with the University outside the bargaining unit shall retain their 
seniority rights for six (6) months. When an employee is filling a maternity/parental/adoption leave 

vacancy the employee shall retain their seniority rights for up to -·-··-··-···--·~··---
months. If the employee returns to a position in the bargaining within six months or 
~jg_hteen (-18} twelve months in the case of maternity/parental/adoption leave replacements, 
the employee shall begin accruing seniority from the level in effect before the transfer out of the 
bargaining unit took place, i.e., no seniority shall accrue during the period the employee is outside 
the bargaining unit. If the employee does not return to a position in the bargaining unit within six 

(6) months or ;::.:.;;:c .. ,a.::.·.:_ months in the case of maternity/parental/adoption leave 
replacements, the employee shall lose their seniority rights and shall be treated as an outside 
applicant for all posted positions. 

For the University For the U 

s~J:ik. __ 
Senior Manager, Employee Relations 

Dale 



~Tabled Date (0 lf/l1Jt.- u 
Time: ( o ~( 

UBC 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY or BRJTISH COLUMBIA 
(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The following proposal is Housekeeping and meant only to correct typos, punctuation, 

insert missing words, remove duplications or other minor corrections, There is no intent to 

change the meaning of the affected Articles and presentation here does not constitute 

opening of the Article for negotiation. 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

Article 25.01 Retirement. 

An employee may choose to retire at any time after their fifty-fifth (55th) birthday. 

All employees, upon retirement from the University: 

(A) shall receive a lifetime·university Library card, renewable yearly; 

shall bo crntitlod to Hu~ sa1¥10 1J,rnation which the ~mpl@yee would h,ive had if the employee 

ceniiflu@d werl~ing hi the efld of tho caie1=1dar year. 6Uecti¥e Ja,rna,y 1, iHJl6 tihia pHwisiofl will 

Ro l@Rger @Hist sueh that a1=1 employee who retires 01=1 or aft@r J;nH.ntfli' 1, .lfH6 will no long1H k.rn 

entitled to this benefit. 

(G)(B) shall be entitled to the use of University facilities as per Article 

For the University: 

( / 

"cA-\?. 
sabnena A 

Date 

~~•-- ~---?!Jll~ • 
1 iller 

nterim President, Local 2950 
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Union Tabled Date: //;O I/ h 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRJTISH COLUMBlA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

'Ibe following proposal is Housekeeping and meant only to correct typos, punctuation, 

insert missing words, remove duplications or other minor corrections. There is no intent to 

change the meaning of the affected Articles and presentation here does not constitute 

opening of the Article for negotiation. 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

26.02 List of Statutory Holidays 

The following paid statutory holidays for all employees are to be recognized: 

New Year's Day B.C. Day 

Family Day Labour Day 
Good Friday Thanksgiving Day 

Easter Monday Remembrance Day 

Victoria Day Christmas Day 
Dominion Day (Canada Day) Boxing Day 

National Day for Truth and Reconciliation 08y 

In addition, any other day proclaimed by the Federal or Provincial Governments or any other 

day in lieu of a Statutory Holiday shall be recognized 

For the University: 

L s 
;:/rM1u«,, 

"F ----

S 1£ er, Employee Relations ent, Local 2950 

_Jjj/j_;_{Ji_l ~-/ 1/ 1 I •• 
--- ' ..,..........--·-----------

_Lv ~ t,-()1/e~ __ _ 
Date Date 

Page 1 of 1 



NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COUJMBIA. 

(the ''University") 

AND 

Tabled Date: /0 tf/J.IU,,l:f Z.01-, 

Time: / '.al) fM . 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 
(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

The parties agree lo remove Article 27. I 1. 

27. l l Vaeatioe Pay on Retirement 

0ttrelirem,mt {1~e 25.0 I ),-each empl<+yee-shall be entitled k:H-he-w-me--vil€1:lt1tffi--w-hicl1--t+1t:Hffitpleyt,'e 

weulJ fla:¥8-haJ-tf'-the employee continueJ.-wBfk:i-Rg-te+ltt:K:,'f11l0-f-Hu .. '--ealenaar-yt'il~"€fi.ve-January-}.., 

20 l 6 t hi:; pnwi-si on will no I etlgt:'f-tHHst· sueh-that-att t-"ffifHHYt~w-l-teR4tri:ltl +in Hf afu.."f'.Ja1mary-l ~Q+tt-wiU 

ne~ be enttt-ledte 4is-bei:Mtit-: 

[Further sections to be renumbered) 

For the University: 

( . 
\ '.) :; 
Y{J,! • ' 'LI// II . J/_~1L.'J~'.'.l.,1 -~ 

v•sah·iena AujJa 
__ :-,.._ -'!!1::,;f--:1,L-"~ 

Jaim 
Senior Manager, Employee Relations cJp rim President, Local 2950 

( 0 ~ 7,,1<4 ' 
- ------------ - -- -- "-

Date Date 
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.. Negotiations between UBC and CUPE 2950 

UBC Pkg - July 8, 2026 

UBC Bargaining Proposal : NEW Article 27.15 - Long Service Recognition 

The Parties agree to recommend the following change to the Collective Agreement : 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: NEW Article 27.15 Long Service Recognition 

During the calendar year in which an employee's 25th year of service occurs, they will 
receive a one-time additional five (5) days of paid time in recognition of their long service 
to the University. A part-time employee's entitlement will be pro-rated based on their 
percentage of appointment. 

The employee may (with the advance approval of their supervisor) and on a one-time basis 
carry this entitlement over for up to two (2) years in addition to any carry over approved 
under Article 27.05. This recognition is not subject to Article 27.09 and is not considered 
an earned entitlement that will be paid out on termination of employment. 

For the University: For the Union : 

Senior Manager, Employee Relations President, Local 2950 



Negotiations between USC and CUPE 2950 

UBC Pkg 8, 2026 
USC Bargaining Proposal: Article 30.02 Bereavement Leave 

:Jiltg 
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The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Article 30.02 - Bereavement Leave 

(A) In the case of death in the immediate family, an employee shall be entitled to five (5) full 
working days with pay upon notification to the department head. 

Upon written request this leave may be extended up to a further three (3) days with pay 
at the Department Head's (or their designate) discretion to address circumstance, such 
as, but not limited to, significant out-of-town travel arrangements. 

Immediate family shall include an employee's spouse, common-law spouse or partner, 
children, grandchildren, parents, parents-in-law, sibling, sibling-in-law, and grandparents 
or for the death of a person whose relationship is not defined above, the impact of which 
is comparable to that of the immediate family (e.g. a close friend). Any relative 
permanently residing in the employee's household or with whom the employee 
permanently resides is also considered to be immediate family. 

For self-ideA~ifyiA§ Indigenous employees, this leave will also be granted for the passing 
of an Elder close to them and/or the community, as well as any individual the employee 
considers a close family member consistent with the cultural norms of their community 
(e.g. aunt, uncle). 

(B) In special circumstances resulting from the death of a family member not listed within the 
provisions of Article 30.02 (A), an employee may request time off without deduction of 
pay in accordance with Article 30.02 (A). 

(C) An employee shall be entitled to a one (1) day leave of absence with pay to attend a 
funeral upon notification to the department head. 

(D) If longer leave is required under (A) or (8) above, it shall be applied for under Article 
30.01 (A). 

This article may be refined or amended based on recommendations from consultations 
conducted with the Indigenous community at UBC. Any recommendations are subject to approval 
by both Parties, and the approved recommendations shall be incorporated into any new collective 
agreement to reflect the agreement of the parties. 

The changes in this Article are effective April 1, 2023§.. 
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For the University: 

~ . · 
Senior Manager, Employee Relations 

For the Union : 

Chloe Martin-Cabanne 
President, Local 2950 



NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the ''University") 

AND 

Union tabled date: {c!> ~ ~2-.i 
Time: I c): rr ,t-1vr . 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

30.06 Sick Leave 

(A) No employee shall be severed or lose seniority because of illness. 

(B) Proof of Hlness-Absence reporting 

(i) Where an employee is absent through illness, the employee must report by telephone or 

otherwise to their Department Head or designate as early as possible, normally by starting 

time on the first day away. 

(ii) In case of illness exceeding six (6) days, a report by telephone or otherwise must be made 

to the Department Head or designate each week whenever possible. 

(iii) Upon return to work, the employee will be required to complete tt stttndttrd 'Proof i~f 

ffitte3s-'-furm provided by the Univcr.sity. 

tiv-) ( C) Medical Certificates 
A medical certificate may be requested from an employee where there would appear to be 

excessive use of sick leave or where there is a return to work after a prolonged illness. The 

medical certificate must provide sufficient and satisfactoty information. Providing the employee 

has submitted a satisfactmy initial medical certificate, any subsequent requests from the 

University or follow-up for additional infonnation will be paid for by the University. 

[Further sections to be renumbered] 

Page 1 of 2 
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sib~•JL ---· 
Senior Manager, Employee Relations ent, Local 2950 

Alth IQ; d(Ja6' 
Date Date 

Page 2 of 2 



UBC 

Tabled Date: :lii{r lf/ 

8,2026 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

Time: 5t/ (lfVl 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

30.06 Sick Leave (F) Subrogation 

(i) Employees with sick leave to their credit who suffer a 11✓orkplace injury or a 'Nork related illness 
aRG whose claim for wage loss temporary disability benefits is accepted by WorkSafe BC, shall 
be paid an advance equal to sixty eight (68%) ninety percent (90%) of their average net 
earnings (subject to adjustment in accordance with WorkSafe BC benefit rates) of their 
regular rate of pay for each day the employee is absent and on WorkSafe BC benefits. The 
advance will be paid on the employee's regular pay day. 

An employee with sick leave credit and whose WorkSafe BC claim is pending will be paid 
an advance of 90% of their average net earnings (subject to adjustment in accordance with 
WorkSafe BC benefit rates) of their regular pay for each day the employee is off. If the 
WorkSafe BC claim is subsequently allowed, the employee will continue to receive the 
advance (subject to adjustment in accordance with WorkSafe BC benefit rates). Employees 

who do not have available sick leave credits shall be placed on an unpaid sick leave pending a 
decision from WorkSafe BC. 

If an employee's claim for compeRsation is in dispute •Ni#Hhe VVorkSafe BC, sick leave credit will 
be paid retroactively to the first day of the disability that is eligible for-beAefi-t&a. 

U--#le-WorkSafe BC claim is subso~ allovved, the employee sl'lall repay these sick leave 
credits. 

If WorkSafe BC reassesses the employee's wage loss compensation, the Employer will change 
the amount of the advance accordingly. 

If the WorkSafe BC disallows an employee's claim, the employee must repay the WorkSafe BC 
advance. The use of sick leave or other credits may be used to effect repayment. 

No changes to (F) ii) 

For the University: For the Union: 

Page 1 of 2 
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Negotiations between UBC and CUPE 2950 

a.id l1 
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UBC 8, 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Article 30.07 - Maternity, Adoption and Parental Leave 

(A) Maternity Leave 

1. A pregnant employee is entitled to seventeen ( 17) weeks of unpaid maternity 
leave. If the baby is confined to hospital, this period may be split and/or 
delayed by carrying forward one week for each week of hospitalization. This 
leave may start no earlier than thirteen (13) weeks before the expected birth 
date, and no later than the actual birth date. This leave must end no later 
than seventeen (17) weeks after the maternity leave begins. 

2. If maternity leave is not requested until after the birth of a child or after 
termination of the pregnancy, the employee is entitled to up to six (6) 
consecutive weeks of leave beginning on the date of birth or termination date 
upon medical certification of such event. 

3. An employee must apply for maternity leave in writing to their supervisor at 
least four (4) weeks prior to the anticipated start date of their maternity leave. 
The University may require a certificate from a medical practitioner, nurse 
practitioner, or midwife stating the expected or actual birth date. 

4. An employee who requests maternity leave is entitled to an additional six (6) 
consecutive weeks of unpaid leave if an employee is unable to return to work 
for reasons relating to the birth or termination of the pregnancy. A request for 
additional leave must be made in writing and the University may require 
medical documentation stating the actual or expected birth date or date the 
pregnancy terminated or stating the reasons for requesting additional leave. 

(B) Parental Leave 

1. A parent who takes maternity leave as set out in Article 30.07(A)(1) is also 
entitled to up to sixty-one (61) consecutive weeks of unpaid parental leave, 
which must begin immediately after the end of the employee's maternity 
leave. An employee's maximum combined maternity and parental leave is 
seventy-eight (78) weeks of unpaid leave plus any additional maternity 
and/or parental leave the employee is entitled to pursuant to this Article 
and/or the Employment Standards Act. 

2. A parent, other than an adopting parent, who did not take maternity leave, is 
entitled to sixty-two (62) consecutive weeks of unpaid parental leave, which 

6 



must begin within seventy-eight (78) weeks after the birth of the child or 
children. 

3. An employee who adopts a child is entitled to up to sixty-two (62) 
consecutive weeks of unpaid parental leave, which must begin within 
seventy-eight (78) weeks after the child or children are placed with the 
parent. 

4. An employee must apply for parental leave in writing to their supervisor at 
least four (4) weeks prior to the proposed start date of their leave. 

5. If the child who the parental leave was taken for has a physical, 
psychological or emotional condition requiring an additional period of 
parental care, an employee may request an additional five (5) consecutive 
weeks of unpaid leave, beginning immediately after the initial period of 
parental leave. The University may require a certificate from a medical 
practitioner or nurse practitioner or other evidence of the employee's 
entitlement to leave. 

(C) Additional Provisions 

1. Upon return to work the employee shall be reinstated in their former position 
according to Article 30.01, with all increments to wages and to benefits to 
which the employee would have been entitled had the leave not been taken. 
If their former position has been discontinued, the employee will be placed 
into a position of the same classification (benchmark cluster, single 
benchmark, or unique job) which is coincidentally vacant. Where there is no 
vacancy, the employee with the least amount of seniority in the classification 
(benchmark cluster, single benchmark or unique job) shall be laid off and the 
returning employee transferred to the resulting vacancy. 

2. An employee on maternity or parental leave may maintain coverage on the 
following plans: 

• Medical Plan 
• Dental Plan 
• Extended Health Plan 
• Group Life Insurance Plan 
• Optional Life Insurance Plan 
• Long-Term Disability Insurance Plan 
• Pension Plan 

It is understood that an employee on maternity or parental leave shall continue to 
pay their share of any applicable premiums and/or contributions for the following 
plans: 

• Optional Life Insurance Plan 
• Long-Term Disability Insurance Plan 
• Pension Plan 

3. An employee on maternity, or parental leave shall not lose seniority 
entitlements. Seniority entitlements shall continue to accrue for the period for 
such leave. 

4. Employees on maternity or parental leave who qualify for the benefits of 
Article 30.07(C)(2) shall receive the full accrual of sick leave and vacation 
credits in the first month of such leave. Following the first month of such 
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leave, accrual of sick leave credits shall be pro-rated based on the maternity 
leave salary differential paid to the employee by the University. Employment 
shall be deemed continuous for the purposes of calculating annual vacation 
entitlement but vacation pay shall be pro-rated based on the maternity leave 
salary differential paid to the employee by the University. 

5. Supplemental Employment Benefit 

Employees on maternity leave and/or parental leave who qualified for and 
receive Employment Insurance benefits may be eligible for the Supplemental 
Employment Benefit (SEB). Employees shall opt for Plan A or Plan B, but not 
both. 

Plan A 

After completing six (6) months service, following return to work after 
maternity leave and/or parental leave, employees will be paid by the 
University the difference of the benefit received from Employment Insurance 
and the employee's monthly salary for the period of time Employment 
Insurance benefits were received . Provided the employee has received the 
benefit mentioned above, the University will pay to the employee their salary 
for the statutory waiting period for Employment Insurance. 

Plan B 

Employees on maternity leave and/or parental leave will be paid by the 
University the difference between the El benefit and 95% of their monthly 
salary during the period of time Employment Insurance benefits were 
rece ived t1-Ae-ffif}leym-eA-klt1e-te-l}Fe9Aaflsy. Upon completion of six (6) 
months service following the return from maternity leave and/or parental 
leave, employees may request the final 5% top- up benefit. Election of this 
benefit requires proof of Employment Insurance Benefits and a commitment 
in writing that an employee will return for a minimum of six (6) months of 
service. Please refer to the Letter of Agreement Article 30.07 -
Supplemental Employment Benefits Matemity-be-ave for complete .details 
on the requirements under Plan B. 

6. If the employee does not apply for, or qualify for , Employment Insurance 
benefits , the University will not pay monies to the employee for the period of 
time the employee was on maternity leave and/or parental leave. Such 
employees will not accrue sick leave credits beyond the month in which the 
maternity leave and/or parental leave commenced . Employment shall be 
deemed continuous for the purposes of calculating annual vacation 
entitlement but vacation pay will be limited to the month in which the 
maternity leave and/or parental leave commenced . 

For the University: 

~ 
Senior Manager, Employee Relations 

For the Union: 

Chloe Martin-Cabanne 
President, Local 2950 
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UBC Pkg - July 8, 2026 
UBC Bargaining Proposal : Article 30.17 Indigenous Leave for Ceremonial , Cultural or Spiritual 
Events 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: 30.17 - Indigenous Leave for Ceremonial, Cultural or Spiritual Events 

An se-1-f-iee-A-tlf-y-i-Ag---lndigenous employee may request up to two (2) days of leave per calendar 
year without loss of pay to participate in ceremonial , cultural, or spiritual event(s). The leave may 
be taken in one or more blocks of time. For the purposes of this Article, a ceremonial, cultural, or 
spiritual event under this section includes any event that is significant to an se-1-f-ifl.eA-tifyiR§ 
Indigenous employee's cultural practices . Examples of significant cultural events include, but are 
not limited to , Hoobiyee, Pow-wows, Sundance, sweat lodge ceremony, coming of age events, 
feasts, traditional food gathering, or ceremonies held following a significant family event. 

Leave under this provision is in addition to an Indigenous employee's entitlement to leave under 
30.02 - Bereavement Leave, as applicable. 

Where an se-lf- itl-eRtffyiRg---lndigenous employee requires more than two (2) days of leave for a 
ceremonial , cultural , or spiritual event, the leave shall not be unreasonably denied. This 
additional leave is unpaid, however, and an employee may draw from their available vacation and 
overtime banks , as applicable. 

This article may be refined or amended based on recommendations from consultations 
conducted with the Indigenous community at UBC. Any recommendations are subject to approval 
by both Parties, and the approved recommendations shall be incorporated into any new collective 
agreement to reflect the agreement of the Parties. 

For the University: 

Jla 
ager, Employee Relations 

For the Union: 

Chloe Martin-Cabanne 
President, Local 2950 



Union Ta bled Date 

Nl'.GO l!AllONS BETWEEN 

f Hf. l IN!VERSITY OF BRITISH COLUMBIA 

(the "Ull iversity ") 

AND 

CANAD!i\N I JN!ON OF PliBLIC EivlPLOYEES LOCAL 2950 

(the "Union") 

Time 

The following proposal i,, I luu-;ekeeping and meant only to correct typos, punduation, 

insert missing words, rem,we duplications or other minor corrections. There is nu intent In 

change the meaning or thl, affected Articles and presentation here does not cunstitute 

opening of the Article for negotiation. 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

Article 34.04 (C) (iii) 12. 

12. following the recall interview, the department shall notify the recall candidate of its decision 

within ten ( I 0) working days by telephone or e-mail. In the event the Univt:rsity is unable to notify 

the recall candidate within ten (10) working days, the University will provide the recall camlidate 

and the Union an update on the delay 

;v·F'r:b P(}'24 -
---------~-----------·--~--~--

Dale 
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Time: C,: '1, 

UBC Counter Proposal 

NEGOTIATIONS BETWEEN 

THE UNIVERSlTY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 
(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

Re: Article 34.05 - Internal Placement and Recall - Temporary Employees 

A. Notice 

A temporary employee shall, at date of hire or recall, be assigned a termination date which is 
normally less than six (6) calendar months or less from date of hire or recall, except by mutual 
agreement of the parties or to fill vacancies resulting from leaves of absence or maternity leaves 
where such positions cannot be filled through temporary promotion. The termination date serves 
as notice of layoff and no other notice is required of the University. Temporary employees shall be 
laid off at termination date. However, when the position of a temporary employee is discontinued 
before the termination date, the University will give the temporary employee two (2) weeks' notice 
or two weeks' pay in lieu of notice, unless less than two (2) weeks remain in the appointment, in 
which case the employee will only receive notice up to the termination date. 

B. Recall 

UBC Hiring Solutions shall maintain a roster of employees for temporary assignment. At the end 
of their assignment these temporary employees shall be returned to the roster for future 
assignment. 

Employees who are hired directly by a department or unit other than Hiring Solutions are not 
eligible for recall to the Hiring Solutions roster. Such employees must apply to be considered 
for the Hirings Solutions roster. 

For the University: For the Union: 

Sabriena Aujla Jaimie Miller 
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Negotiations between UBC and CUPE 2950 
Date Tabled : ______ _ 

Time Tabled: _____ _ 

UBC Pkg - July 14, 2026 
Bargaining Proposal : Article 38.01 - Duration of the Collective Agreement 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: 38.01 - Duration of the Collective Agreement 

This Agreement shall be in force effective from April 01 , 202i§ until March 31, 202§~. 

Either party to this Agreement may at any time within four (4) months immediately preceding 
the expiry of the Agreement, by written notice, require the other party to commence collective 
bargaining. Failing agreement by March 31 , 202§~ this agreement will continue in force until: 

(A) commencement of a strike by the Union or a lockout by the University, as defined in 
the Labour Code of British Columbia, or 

(8) a new agreement is reached . 

IN WITNESS WHEREOF, the University and the Union have executed th is A$eement in 
duplicate by their respective officers, hereunto duly authorized this Ju\7 I , 2026. 

ON BEHALF OF THE 
UNIVERSITY OF 
BRITISH COLUMBIA 

'Dr. Benoit-Antoine Bacon 
President 

'Adam Charania' 
Vice-President 
Human Resources 

'Sabriena Aujla' 
Senior Employee Relations Manager 
Human Resources 

ON BEHALF OF THE 
CANADIAN UNION OF PUBLIC 
EMPLOYEES LOCAL 2950 

'Chloe Martin-Cabanne' 
President 

'Jaimie Miller' 
1st Vice-President 

'Lyndsey Roberts' 
2nd Vice-President 



For the University: For the Union: 

ciiftli!iifi1. 
, Employee Relations President, Local 2950 

\)vi~ I 4, 2o2b 
Date 
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Negotiations between UBC and CUPE 2950 
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UBC Pkg - July 14, 2026 
UBC Bargaining Proposal : Wage Rates 

The Parties agree to recommend the following change to the Collective Agreement : 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Wage Rates 

The Parties agree to amend the wage schedules within the Collective Agreement to reflect 
the following general wage increases: 

Effective April 1, 2025 

Effective April 1, 2026 

Effective April 1, 2027 

Effective April 1, 2028 

Increase all rates of pay by a 3% GWI. 

Increase all rates of pay by a 3% GWI. 

Increase all rates of pay by a 3% GWI. 

Increase all rates of pay by a 3% GWI. 

Copies of current and updated salary scales reflecting all increases shall be available in the 
Collective Agreement and on the UBC Human Resources website at: 

https://hr.ubc.ca/working-ubc/salaries/staff-salaries-job-evaluation/staff-salary-scales 

For the University: 

w ~ ri a ujla ' 
S:io~ n:r, Employee Relations 

For the Union: 

Chloe Martin-Cabanne 
President, Local 2950 
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Tabled Date : ,Jt,Ufj <SJ tJ./J[J ~ 

Time: q : () / Cunll . 
UBC Pkg - July 8, 2026 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

Chan Centre for the Performing Arts Component 

Article 3 - Definitions 

3.01 Employee 
An employee for the purpose of this component shall mean a person employed by the 

University to work a-t--t-Re for the Chan Centre in a front of house or production, or ticket office 

ticketing classification as set out herein. Clerical and Office staff are covered by the CUPE 2950 

Collective Agreement. 

3.02 Regular Employees 

"Regular Employee" shall mean an employee, either full-time or part-time, who occupies a 
regularly constituted year-round position . A Regular employee will be paid based on a monthly 

salary. 

3.03 On-Call Employees 

On-Call employees shall mean an employee working on a job which will not continue as a 
regularly constituted position . On-Call employees work in a position from which they are called 
in from the appropriate roster to meet operational requirements on an as needed basis. An 

On-Call employee will be paid based on an hourly rate . 

For the Union : 

c~ 
Senior Manager, Employee Relations President, Local 2950 

fF.d 11r 2aa.G 
Da 
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( UBC Pkg - July 8, 2026 
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NEGOTIA TlONS BETWEEN 

TH E UNIVERSITY OF BRITISH COLUMBIA 

(the " University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

( the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

Chan Centre for the Performing Arts Component 

Article 25 - Retirement 

The provisions of Article 25.01 {A-) in the CUPE Local 2950 agreement shall apply. 

For the University: 

jla 
ager, Employee Relations 

For the Union : 

Chloe Martin-Cabanne 
President, Local 2950 

\ )vi L4 /lf , 202.b 
Date 

Page 1 of 1 



Union Tabled Date· !ltfffj . 11 ()at 

Time 9 : L/ f a#l 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANAD LAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties ag1·ee to recommend the following revision to the 

collective agreement: 

Chan Centre for the Performing Arts Component 
Article 27 - Vacations 

The provisions of Article 27 in the CUPE Local 2950 agreement shall apply. Annual vacation 
entitlements shall be accrued based on the weekly hours of work for the Chan Centre 
Classifications. 

On-Call employees shall accumulate and receive on each scheduled payday vacation pay in lieu of 
entitlement (as calculated in article 27.04 of the CUPE Local 2950 agreement) according to the number of 

hours worked in that pay period. One (I) week of entitlement is equivalent to 2% of wages, and one (I) 
day of entitlement is equivalent to OA% of wages. 

For the University: 

.& 
Senior Manager, Employee Relations 

11MA1~--
Datc ( 
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UBC Pkg - July 8, 2026 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

( the "Union") 

Time: f>' ~Sq (vWL 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

Chan Centre for the Performing Arts Component 

28.01 (f) Minimum Hours of Work: 

The provisions of Article 28.02 (f) in the CUPE Local 2950 agreement shall apply in the Chan 
Centre for the Performing Arts Component. 

For the University: For the Union : 

ilt· ~abrie jla 
Senida ~: Employee Relations 

c~ 
President, Local 2950 

Vvl~ /Lf, 2o2to 
Date 
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Union Tabled Date: 

2026 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

Time: 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

28.02 Meal Periods and Breaks 

(a) Meal Periods 

Employees are eligible for a thirty (30) minute uninterrupted meal period for each period of work 
greater than five (5) consecutive hours. The time and duration of the meal period shall be the 
employee's decision, providing that departmental requirements are met. In departments where 
complex scheduling is required, the department head or designate will make up the schedule 
after the employees have submitted their preferences, which will be met where reasonably 
possible. Under no circumstances will an employee be scheduled to work more than five 
(5) consecutive hours without a meal period. 

(i) It is further understood that this is an unpaid meal period and the University shall 
recognize the employee's right to enjoy this period without interruption. In the event that 
the employer finds it impossible to provide a meal breal~, effif)foyees shall be paid in lieu 
30 minutes at the overtime rate. 

(ii) An employee must work a minimum of three (3) hours prior to a meal period being 
scheduled. 

(iii) Employees eligible for an additional meal period(s), who have worked greater than ten 
(10) hours in a shift, shall receive the thirty (30) minute meal period at the applicable rate. 

(iv) In the event that the employer finds it impossible to provide an uninterrupted meal 
period for each period of work greater than five (5) consecutive hours employees 
shall be paid in lieu thirty (30) minutes at the overtime rate ("Meal Penalty"). Under no 
circumstances will an employee work for a period greater than six (6) consecutive 
hours without an uninterrupted meal period being provided. 

(v) Paid meals shall not be considered part of the hours worked in a given shift or pay period 
and shall not be taken into account when calculating overtime pay. 

(vi) Notwithstanding (iv), Wwhere a meal period occurs near the end of a shift an employee 
may request to work through the end of a shift and leave work. In cases where the meal 

Page 1 of 2 
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Union Tabled Date : 

Time: 

period is paid , then the meal period shall be added at the end of the shift. Approval of 
such requests shall not result in a Meal Penalty. 

(b) Relief Periods 

Effif:}IByee&WBr-ki Rg-a--&l=1m--0ke-ve-A--f+t-ReHF&-BF-FAer:e--a-Fe--BA ~itl-etl---t-e-twe-(-:?-)~id-r-BI ie-4>eF-i-eEl-&--0-f 
(-4-a-}-mifH:J-te&-BaGh, e A e--Aei:mal+y-te-ee-takeA Gtlfi-A §J-the--fo=&t-ha~f-o f--a-s.h if , a Ad th O O t heF-AO r-fftaHy 
t.o-e~keA-4 :ir-iA§-fhe-seGO-Ad-ha~-ef-a--s-hi.fh-- A fifteen (15) minute paid relief period shall 
occur roughly midway through each four (4) hour work period, or portion thereof equal to 
or g reater than three (3) hours. In the event an employee is unable to take their relief period 
due to operational requirements, the unused paid relief period shall be added to the total hours 
worked for pay purposes. 

(i) Overtime rates shall be applicable for the portion of the shift that exceeds eight (8) hours 
only. 

(ii) The appending of this time to the end of a shift will not cause a Meal Penalty. 

(iii) An employee's relief period may be combined with a meal period or another relief period 
by mutual agreement between the employee and the manager. Such combination is not 
to be used to shorten an employee's regular work day. 

For the Uni versity: For the Union: 

Chloe Marlin-Cabanne 
President, Local 2950 
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UBC Pkg - July 81 2026 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

Chan Centre for the Performing Arts Component 

28.03 Split Shifts 

(a) Employees shall be notified at the time the employee is scheduled, whether or not a 

shift will be a split shift . 

(b) The minimum first call of the day is three (3) hours. 

(c) If the break between the first and second call is two (2) hours or less, then the total 

for the first and second calls must be at least five (5) hours. 

(d) If the break between the first and second call is greater than two (2) hours and less 

than or equal to four (4) hours then the total for the first and second call must be at 

least six (6) hours. 

(e) If the break between the first and second call is greater than four (4) hours, then the 

total for the first and second call must be at least seven (7) hours. 

(f) The Employer must ensure that an employee working a split shift completes the shift within 

12 hours of starting work. 

For the University: 

Senior Manager, Employee Relations 

For the Union : 

Chloe Martin-Cabanne 

President, Local 2950 



Tabled Date: o ') 

NEGCYI'IATIONS BE'TWEEN 

THE UNJVERSITY OF BRJTlSH COLUMBIA 

(the "University") 

AND 

CANADIAN UNlON OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

Time: / 6 • o \ 

The negotiation committees for the above parties agree to recommend the following revision to the 

collective agreement: 

Chan Centre for the Performing Arts Component 

Article 29 - Overtime 

The provisions of Article 29 in the CUPE Local 2950 agreement shall apply. 

Overtime for On-Call employees is that time worked in excess of each employee's 

regular work day or work week as defined in Article 28.01 of the Chan Component Agreement. 

For the University: 

Employee Relations t, Local 2950 

Date 

Page 1 of 1 
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NEGITTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

Time: 1 lfrv, 

The following proposal is Housekeeping and meant only to correct typos, punctuation, insert missing 
words, remove duplications or other minor corrections. There is no intent to change the meaning of I.he 
affected Articles and presentation here does not constitute opening of the Article for negotiation. 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

Article 37 - Chan Centre 
The Parties have reached the following understandings with respect to the Chan Centre: 

1. Clerical including Programming Coordinator, Academic Productions, Theatre and Music, 
works and services at the Chan Centre falls within the scope of CUPE Local 2950's 
jurisdiction and is covered by the collective agreement between this Local and the 
University. 

2. Custodial, Maintenance, Trades, Parking and Security, Theatre Film and Creative Writing 
Cinema use and services at the Chan Centre fall within the jurisdiction of CUPE Local 
116 and are covered by the collective agreement between this Local and the University. 

3. For a period from April 1, 2019 to Mareh 31, 2022, (Insert new Term) the parties agree 
that the following Provisions, Terms, and Conditions will apply to any other works and 
services at the Chan Centre. Such agreement is on a "without precedent" basis, and 
"without prejudice" to the interpretation, application, or administration of the respective 
collective agreements, or any Rights of the Parties in negotiations. 

(a) Members of either CUPE Local 116 or 2950 whose regular position at the 
University is based outside of the Chan Centre, shall, when assigned work at the 
Chan Centre be fully covered by all terms and conditions of their respective 
collective agreements except as othe1wise expressly provided for in Letters of 
Understanding between the respective Local, the University and the employee(s) 
concerned. 

(b) Mutually agreed Job Descriptions and Rates of Pay shall be established for 
specific Regular and On-Call positions for works and services at the Chan Centre 

Page 1 of 3 



Union Tabled Date: 

Time: 

not covered in items I & 2, such rates to increase at the same time and by the 

same percentage as rates in the CUPE Local 2950 agreement. These job 

descriptions and rates are reflected in the Chan Centre Component. 

( c) The Chan Centre Component shall set out the terms and conditions of 

employment of employees hired for the positions noted in section (b) Where 

provisions of the CUPE Local 2950 collective agreement are referenced they shall 

apply in the same way they apply to all other employees covered by that 

agreement. Where a provision of the CUPE Local 2950 collective agreement is 

not referenced, it shall not apply. 

( d) Where there are University employees on lay-off qualified and capable of 

performing the work noted in section (b) the employee shall receive preference in 

accordance with the relevant seniority provisions of CUPE Local 2950 for such 

work once the employee has indicated their interest in writing to the University 

and the Union and satisfied the parties the employee is qualified. The foregoing 

may be done prior to, during or following notice of lay off. 

( e) The Chan Centre shall provide a monthly report to Human Resources and each of 

the locals by the 15th of the following month showing the names and hours 

worked in each of the classifications covered by section (b). 

(f) The Chan Centre shall, whenever possible, advise the Union as far in advance as 

possible of any production or event where work falling within the scope of section 

(b) would normally be shared with employees of the production/event. Where 

advance notice is not possible the Union shall be notified as soon as reasonably 

possible. The Union agrees it will not object to the sharing of such work. In any 

other circumstances, if the Union has an objection, it shall be dealt with in 

accordance with the provisions of item (g). 

(g) Where one or more of the Parties has a concern regarding the interpretation, 

application, or administration of this article including an objection pursuant to 

section (f), that party shall notify the designated representative(s) of the other 

parties in writing. Such notice shall set out the concern or objection and resolution 

sought. Parties receiving such notice shall reply in writing within five (5) working 

days indicating their position. Where none of the parties concerned object to the 

resolution, it shall be confirmed in writing. Where the resolution is not acceptable, 

a meeting shall be held within a further ten (10) working days to resolve the 

matter. lf the matter is not resolved at the meeting or where mutually agreed at 

some later time, it shall be referred to a Placement Umpire who shall act as an 

umpire with the sole jurisdiction to expeditiously resolve the matter. 

Page 2 of 3 
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(h) In recognition of our mutual interest in the success of the Chan Centre and 
successful Productions and Events, it is understood and agreed between the 
Parties that any disputes, including jurisdictional disputes shall be referred to the 
process set out in section (g). In the meantime employees will follow 
Management directives on the understanding that redress or remedies is fully 
within the jurisdiction of the Umpire. 

For the University: 

Date 

Page 3 of 3 
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Negotiations between UBC and CUPE 2950 

UBC Pkg - July 8, 2026 
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Counter Proposal -- UBC Bargaining Proposal : Letter of Understanding #12 Re : Work Practices at 

the Chan Centre 

The Parties agree to renew the following : 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding #12 Re: Work Practices at the Chan Centre 

The parties agree to the following provisions on a without prejudice or precedent basis: 

1. Uniforms and clothing provided by the employer shall be dry-cleaned to be paid for by the 
employer a minimum of three times per year or as necessary. The decision to send 
uniforms and clothing out for dry-cleaning shall be at the discretion of the Front of House 
Coordinators. 

2. Production employees shall be entitled to change into show blacks during paid work time. 

3. Production employees shall be entitled to use the last five (5) minutes of their final shift of 
the day as wash-up time. 

4. On proof of purchase, regular full time Front of House Coordinators , Head Technicians , 
the Assistant Technical Director, and regular part time Technicians, as well as On-Call 
Production employees who are eligible for benefits, will receive reimbursement up to 
two hundroo-ami--fifty-dollars ($250.00) three hundred dollars ($300.00) every two 
calendar years toward the purchase of suitable safety footwear for the sole use at the 
Chan Centre. The footwear shall be black in colour. Otherwise, the suitability of safety 
footwear is to be determined jointly by Union and Management taking into consideration 
safety and working conditions of employees. 

5. Casual hourly On-Call Production staff employees who are not eligible for benefits 
shall be required , at their own cost, to wear appropriate safety footwear. Ga-wal hourly 
On-Call Front of House staff will be required to wear steel-toed footwear as required and 
as provided by the Chan Centre. 

Dated th is JJi_ day of J \)) ~ 

For the University: 

~ Senior l\ilanager, Employee Relations 

For the Union: 

~l#fV? 
Chloe Martin--Cabanne 
President, Local 2950 
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8,2026 

The Parties agree to replace the existing Letter of Agreement #11 Re: Targeted Wage 

Adjustments - Lower Pay Grades - Chan Component with the following Letter: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Agreement #11 Re: Targeted Wage Adjustments - Chan Component 

In recognition of the disparity between the lower pay grades in the Chan Component in 

comparison to the main body agreement and to avoid wage compression in the Chan wage 

grid, the University will provide the following wage adjustments to address such affected 

positions. 

The adjustments will be made effective April 1, 2027 in the amount of $3.00/hour for the 
following positions: 

Ticket Seller 
Ticket Captain 
Front of House Attendant 
Front of House Captain 1 
Front of House Captain 2 
Assistant Front of House Coordinator 
Head Concessions Captain 
Student Assistant - Ticket Seller 

The adjustments will be made effective April 1, 2027 in the amount of $2.00/hour for the 
following positions: 

Stage Technician 
Stage Coordinator 
Audio Visual Coordinator 
Assistant Head Technician 
Head Technician 
Assistant Technical Director 
Student Assistant - Stage Technician 
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The adjustments will be made effective April 1, 2027 in the amount of $1.00/hour for the 
following positions: 

Events & FOH Coordinator 
Events and Concessions Coordinator 
Ticket Coordinator 
Ticket Office Supervisor 

These adjustments will be made after the general wage increase of 3% effective April 1, 2027. 

This Letter of Agreement does not affect or amend Article 31 of the Collective Agreement and 
may not be relied upon in any manner to support an interpretation of the Collective 
Agreement. 

Dated this-----'-/ ~t/_ day of JV / ~ 

For the University: 

Senior Manager, Employee Relations 

, 2026. 

For the Union: 

Chloe Martin-Cabanne 
President, Local 2950 

July IY , 2o2t, 
Date 



Negotiations between USC and CUPE 2950 

Bargaining Proposal: Letter of Understanding #1 Re: Article 5 05 - Contracting Out 

The Parties agree to renew the following: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding #1 Re: Article 5.05 - Contracting Out 

Attached hereto is a protocol which establishes a consultation and umpire process to discuss and 
adjudicate matters arising within the frame of Article 5.05 (Contracting Out) of the collective 
agreement. However, in addition to the attached protocol, and apart from it, the parties agree to 
the following: 

1. During the term of the collective agreement, the parties will constitute a senior joint 
committee to discuss in good faith their respective concerns regarding contracting out, 
and to make every reasonable and timely effort to constructively address those 
concerns. The umpire, acting in their capacity as Special Mediator, shall facilitate 
discussions between the parties regarding issues of mutual concern and/or issues 
consistent with the goal of improving labour management relations. 

2. Notwithstanding the attached protocol, and irrespective of Article 5.05, where the 
University has given the Union notice of an intended contracting out, either party may 
elect to have the matter discussed and dealt with under the terms of this paragraph. In 
that event, it is agreed between the parties that the matter will be addressed solely on the 
basis of reasonableness. That is to say, the University and the Union may agree (without 
prejudice or precedent) to the contracting out or contracting in of a particular project, 
work or service; and the University and the Union further agree that neither of them will 
withhold agreement unreasonably. It is further agreed that the umpire ha.s exclusive 
jurisdiction to resolve any differences between the parties arising from the operation of 
this paragraph including the test of reasonableness; further, that the exercise of such 
jurisdiction in relations of the test of reasonableness shall be notwithstanding the terms of 
the collective agreement. Decisions made by the umpire under this paragraph shall be 
on an expedited basis, in accordance with procedures established by the umpire and 
may include hearings by conference telephone call. 

PROTOCOL 

Consultation - Contracting Out 

1. The parties agree to establish a contracting out committee The committee will be 
comprised of three (3) persons representing the University and three (3) persons 
representing the Union. Each party shall designate a co-chair. 

'? The contracting out committee shall meet on a date which shall be established by 
the committee following the University's written notification of intent to contract out or 



upon request by the Union. After one (1) year, or sooner if by agreement between the 
University and the Union, the committee shall determine the need for regularly scheduled 
meetings in addition to these. 

3. Not less than five (5) working days prior to each committee meeting, the University shall 
deliver to the Union in writing, by fax, e-mail or courier, its notice and pertinent 
information about work or services which it intends to contract out. 

4. Not less than two (2) working days prior to each committee meeting, the Union shall 
deliver to the University and the members of the contracting out committee in writing, by 
fax, e-mail or courier, its request for information about matters requiring the committee's 
attention. The co-chairs of the committee shall then confirm with each other the upcoming 
agenda. 

5. All pertinent information will be submitted to the committee no later than the start of the 
scheduled meeting, unless, in the course of the discussion, the University and Union 
agree that additional information is reasonably necessary for further but still timely 
discussion. 

6. The committee shall use its best and most timely efforts to resolve any issue or dispute 
arising from matters referred to it. The following conditions shall apply with respect to 
the committee meetings: 

(a) all discussions will be without prejudice, and 
(b) the outcome will go on record. 

If agreement is reached, this agreement is binding and will be implemented, and the matter will 
be considered resolved. 

7. Any matters not resolved by the committee shall be referred to the contracting out 
umpire who shall expeditiously decide the matter and whose decision shall be final 
and binding. Notwithstanding the grievance and arbitration provisions of the collective 
agreement, the umpire shall have the jurisdiction to interpret and apply the contracting 
out provisions of this letter of agreement. For clarity, the jurisdiction of the umpire 
includes the adjudication of an allegation by the Union that the University has wrongly 
failed to give notice of a contracting out. In the event of such allegations, the matter will 
be discussed by the committee under paragraph 5 of this protocol prior to being referred 
to the umpire under this paragraph. The umpire may determine their own procedures 
which shall be appropriate to the nature of the issue, with the aim of the promptest 
possible ruling. Fees and expenses of the umpire shall be shared by both parties. 

Dated this.Ji day of AJo t!et;f rhff, 

For the University: 

sident, Local 2950 
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UBC Bargaining Proposal: Letter of Understanding #2 Re Article 13 01 Inclement Weather 

The Parties agree to renew the following 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Letter of Understanding #2 Re: Article 13.01 - Inclement Weather 

Where severe snow conditions require decisions regarding staffing levels, the following 
procedures will apply: 

Notification procedures shall be established by each department which will include contingency 
plans in the event phone services are disrupted and/or recorded phone messages cannot be 
accessed. The department head will be responsible for establishing the content of the notification. 

The notification will include whether there is a curtailment of non-vital services and/or the 
cancellation of classes. In the event of such curtailment and/or cancellation, it will include what 
operationally vital services will be continued and require the presence of predesignated 
operationally vital employees. In addition to persons predesignated, the department head may 
identify additional positions/functions based on operational requirements at the time of the snow 
(for example, exams and special conferences). 

In deciding as to whether or not a curtailment or cancellation will affect any department, the 
department will base its decision on the following: 

• the President's (or delegates') decision about the cancellation of classes and/or the curtailment 
of non-vital services 

• the operational requirements of the department 

• the safety of employees travelling to and from work and at work 

• what other departments are doing 

• availability of public transportation. 

If an employee is scheduled to work and the department determines that the work is not required 
as a result of the curtailment or cancellation, there will be no reduction in pay. 

Dated this 11_ day of 'f..\Q~~~ //AV:' 

For the University: For the Union: 



Jf/&iL 
Senior Manager, Employee Relations 

Jf:l.,; I -"J 
-1':JU/; _J 1 f 
Date 

__ ('f_NGJ ~~ 
Date 



Negotiations between UBC and CUPE 2950 

8, 2026 • Counter 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Letter of Understanding #3 Re: Article 30.07 - Supplemental Employment Benefit 
Maternity Leave 

At the option of the employee, during the term of this collective agreement, the following 
procedure shall apply. 

The employee shall opt for Plan A or Plan B, but not both: 

1. Plan A is the benefit as described in Article 30.0?(C) (5). 

2. Plan B is a Supplemental Employment Benefit (SEB) as described herein. The object of 
the SEB Plan is to supplement Employment Insurance (El) benefits during a period of 
unemployment due to pregnancy, maternity and parental leave. 

SEB Plan for Maternity Leave and Parental Leave 

3. The benefit level paid under Plan B is 95% of the employee's regular weekly earnings; 
the University will pay the difference between 95% of the employee's regular weekly 
earnings and the amount of El received by the employee. 

In any week, the total amount of SEB payments and the weekly rate of El benefits will not 
exceed 95% of the employee's regular weekly earnings. 

4. ~g the maternity leave, the SEB benefit w+ll-be paid for the duration of maternity 
leave El benefits plus any statutory waiting p0f-ied 
The Supplemental Employment Benefit will be paid as follows: 

(A) During maternity leave, the SEB benefit will be paid for the duration of maternity 
leave El benefits plus any statutory waiting period. 

(B) During parental leave, the SEB benefit will be paid for the first ten (10) 
weeks of parental leave El benefits. 

5. Employees must prove that the employee has applied for and is in receipt of employment 
insurance benefits in order to receive payment under the plan. The University will verify 
the receipt of El benefits by requiring the employees to submit El cheque stubs. 

6. Employees do not have the right to SEB payments except for supplementation of El 
benefits for the unemployment period as specified in the plan. 

6 
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7. The employee 's share of benefit plan premiums/contributions during the period of the 
maternity leave and/or parental leave shall be deducted from the amount paid to the 
employee by the University under the provisions of the SEB Plan . 

8. Any period of leave of absence beyond the periods specified in (4) above shall be without 
pay, and the employee shall be responsible for the prepayment of their share of benefit 
plan premiums/contributions in accordance with Articles 30.01 (D) and 30 .07(C) (2) . 

9. Upon return to work after maternity leave and/or parental leave and , where applicable, 
any additional leave of absence without pay, and where the employee has opted for Plan 
B, the University will pay to the employee 5% of their monthly salary for the statutory 
waiting period . 

10. Notwithstanding the provisions of Article 1.01 , the employee shall make a written 
agreement with the University on a form (a copy of which is attached and forms part of 

this Letter of Agreement) which shall be signed by the employee in the presence 
of a shop steward or other representative of the Union and which provides the 
following: 

(A) The employee shall make a commitment to return to work at the end of the 
maternity leave and/or parental leave and , where applicable, any additional 
leave of absence without pay. 

(B) The employee shall agree to repay the University the gross benefit paid to the 
employee during the statutory waiting period of the maternity and/or parental 
leave and the gross benefit difference which was paid to the employee for 
balance of the maternity and/or parenta l leave, including the employee's share 
of the benefit plan premiums/contributions which were deducted during the 
maternity leave, if the employee fails to return to work, or resigns or is dismissed 
for just cause within six (6) months of return to work . 

11 . If the employee refuses to make an agreement under (10) above, or chooses not to 
exercise the option established in this Letter of Agreement, the provisions of Plan A shall 
apply. 

These changes are effective September 1, 2026. 

Dated this J!L day of -vU'--"'J_,_/_~1------

For the University: 

Jla 
anager, Employee Relations 

For the Union: 

~ 
Chloe Martin-Cabanne 
President, Local 2950 

0
~vl 1 Ii/, 2o2b 



. Negotiations between UBC and CUPE 2950 

UBC 

The Parties agree to renew the following: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

J t::j(JJ 

(:) 

Re: Letter of Understanding #3 Re: Article 30.07 - Maternity Leave and Parental Leave 
Repayment Agreement 

_____________ after consulting with a Union representative or shop 
(Employee name, please print) 

steward and having full understanding of my obligations, make the following agreement with the 
University of British Columbia. 

I agree that 95% of my maternity leave and/or the first ten (10) weeks of parental leave _salary 
differential be paid to me during my leave of absence and the remaining 5% of my maternity 
leave salary differential be paid to me upon my return to work, rather than after completing six (6) 
months service following my leave of absence, and I agree to return to work and remain at work 
for a minimum of six (6) months. If I return on a part-time basis, I am obligated to fulfill the full­
time equivalent ("FTE") of 6 months' work in order to retain the SEB payments I received. Should 
I fail to return to work, or having returned to work should I fail to complete six (6) months of 
service (or the FTE in the case of part-time work), or if I resign, or if I am dismissed for just cause 
within six (6) months of my return to work, or having returned to part-time work I am dismissed for 
just cause before I complete the FTE of six (6) months' work, I agree to repay the University the 
full amount of SEB received including my share of the benefit premiums/contributions which were 
deducted durinq the maternity or parental leave, and I understand that under no circumstances 

will this repayment be pro-rated. 

I understand that if I do not make the required repayment, I will be subject to legal action initiated 
by the University to regain such payments. If I receive notice from the University subsequent to 
my return that terminates my employment without cause, I will not be obligated to repay any 
portion of the SEB payments received. 

Employee Signature Date 

The University of British Columbia 

CUPE Local 2950 Representative 
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* *This signature implies no liability on the part of the Canadian Union of Public Employees, its 
local union 2950, or the individual union representative 

For the University: For the Union : 

rien 'A • Ch(i(;ff§f; 
ior anager, Employee Relations President, Local 2950 



Negotiations between UBC and CUPE 2950 

UBC Bargaining Proposal: Letter of Understanding #4 Re: Article 35 - Expedited Arbitration 

The Parties agree to renew the following: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding #4 Re: Article 35 - Expedited Arbitration 

On a trial basis, for the term of the collective agreement, the parties agree to the following letter of 
agreement: 

1. The parties shall determine, by mutual agreement, those grievances suitable for 
expedited arbitration. 

2. Those grievances agreed to be suitable for expedited arbitration shall be scheduled 
within one (1) month. 

3. The location of the hearings is to be agreed by the parties. 

4. All presentations are to be short and concise and are to include a comprehensive 
opening statement. The parties agree to make limited use of authorities during their 
presentations. 

5. Prior to rendering a decision, the arbitrator may assist the parties in mediating a 
resolution to the grievance. 

6. Where mediation fails, or is not appropriate, a decision shall be rendered as 
contemplated herein. 

7. The decision of the arbitrator is to be completed and mailed to the parties within ten ( 10) 
working days of the hearing. 

8. The parties shall equally share the costs of the fees and expenses of the arbitrator. 

9. The expedited arbitrators, who shall act as the sole arbitrator, shall be selected from the 
roster of agreed upon arbitrators. If availability is an issue the parties may agree upon 
another expedited arbitrator within five (5) working days. 

10. The expedited arbitrator shall have the same powers and authority as an arbitrator 
established under the provisions of Article 35.04, except for Article 35.04 (A), (B) and (C). 

11. All decisions of the arbitrator are to be limited in application to that particular dispute and 
are without prejudice. These decisions shall have no precedential value and shall not be 
referred to by either party in any subsequent proceeding. 



12. The parties agree that all disputes arising under the Job Evaluation System shall be 
referred to expedited arbitration. 

Dated this J!_ day of No~ Zl)v<: 

For the University: 
··1 

~/ ~~­
mployee Relations 

Date 



Negotiations between UBC and CUPE 2950 

UBC Bargaining Proposal: Letter of Understanding #5 Re: Bargaining Unit Jurisdiction Dispute 
Resolution Process 

The Parties agree to renew the following 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding #5 Re: Bargaining Unit Jurisdiction Dispute Resolution 
Process 

The Union may challenge any proposed new M&P positions or reposted M&P positions, whether 
or not the reposting involves a change in job duties. In addition, the Union may challenge from 
this day forward any new non-bargaining unit positions to determine whether the said new or 
reposted positions are properly included or excluded from the bargaining unit. It is understood 
that the process described in this document is intended as a summary process for the resolution 
of jurisdiction issues in the context of the Union's existing bargaining agency; it is not intended as 
a process for the resolution of disputes about the general contours of the Union's bargaining 
agency. 

M&P positions created from January 1998 to April 25, 2005 are not material evidence of the 
jurisdiction of the bargaining unit. 

Without limiting the generality of the foregoing, the M&P status of the said post 1998 to 2005 
positions shall not prejudice any argument the Union may advance to the effect that relevantly 
similar positions are properly included in the bargaining unit. 

Process: 

1. Where the University reclassifies an existing bargaining unit position to another employee 
group, it shall notify the Union. The University shall also provide the Union a copy of the 
relevant position description and organizational chart. 

2. If the Union elects to dispute the University's decision to exclude a position from this 
bargaining unit, it shall notify the University in writing within ten (10) working days of 
receiving notice of reclassification or ten (10) working days of the disputed position being 
posted or reposted. 

3. Following receipt of the notification of the Union's dispute, the parties shall meet within 
ten ( 10) working days and attempt, in good faith, to reach agreement, Prior to the 
meeting, the Union will provide the employer with reasons for the challenge. 

4. All discussions shall be without prejudice. If agreement is reached, it shall be committed 
to writing and signed by the parties. Any agreement so executed shall be final and 
binding. 



5. If the parties cannot agree, all outstanding matters shall be referred forthwith to the 
Jurisdiction Umpire whose decision shall be final and binding. 

It is the aim of this provision that a challenge referred to the Umpire shall be heard and decided 
promptly. 

Accordingly, the Umpire shall establish his/her own procedure which in any instance, may include 
hearings by conference telephone call, submissions by fax or any other procedure deemed 
appropriate by the Umpire. 

6. In reaching a decision, the Umpire shall refer to the following documents: 

a) The Union's certification; 
b} The Collective Agreement; 
c) The applicable provisions of the Labour Relations Code and the decisions of the 

Labour Relations Board pursuant thereto; 
d) Applicable arbitral jurisprudence 
e) The appropriate communities of interest, including the practices of the Parties, and the 

relationship between the core duties and qualifications of the disputed position and 
existing positions within the bargaining unit and existing positions outside of the 
bargaining unit 

7. Notwithstanding Article 35 of the Collective Agreement (Grievance and Arbitration 
Procedure), the Umpire shall have exclusive jurisdiction to interpret and apply the 
provisions of the April 25, 2005 award and all appendices. 

8. Fees and expenses shall be shared by the parties. 

9. This agreement shall continue in force during the term of the collective agreement and 
may thereafter be renewed by agreement of the parties. 

If any discrepancy exists between the interpretation or application of this Letter of Agreement and 
Don Munroe's award dated April 25, 2005, the award shall apply. 

l,,,_ NO~IY,(.,, u-v< 
Dated this _ _._:"{..,__ ___ day of _______ _ 

For the University: 

mployee Relations 

_ __ /'t_f'l~V•~M° 
Date 
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UBC Pkg - July 8, 2026 
UBC Bargaining Proposal : Letter of Understanding #6 Re : Article 22.01 & 22.07 - Job Postings & 

Temporary Transfer and Promotions 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Letter of Understanding #6 Re: Article 22.01 & 22.07 - Job Postings & Temporary 
Transfer and Promotions 

The parties agree to allow a department to request and accept a temporary transfer and/or 
promotion of a UBC Hiring Solutions employees to fill a vacancy resulting from a recognized 
Leave of Absence, including Maternity Leave, Parental Leave or Adoption Leave. The temporary 
transfer and promotion (from their base rate) is agreeable, provided the following occurs : 

1. UBC Hiring Solutions has a candidate on its roster that it deems suitable for the temporary 
transfer and promotion ; 

2. The candidate employee accepts the temporary transfer and promotion; 

3. If the candidate employee accepting the temporary transfer and promotion has yet to complete 
their probationary period of one hundred and th irty-two (132) ee--days worked, the employee 
may commence the assignment as a UBC Hiring Solutions employee and upon successful 

completion of the probation period be temporary transferred and promoted to the position ; 

4. At the end of the temporary transfer and promotion, the employee shall be returned to the UBC 

Hiring Solutions roster and be placed in their former position (Base rate of HR Ad min Clerk 1 ); 
and, 

5. The employee's seniority shall accrue during the temporary transfer and promotion. 

Either party may serve the other party sixty (60) days' notice to end this Letter of Understanding . 
If such notice is served, the application of articles 22 .01 and 22 .07 would revert back to the 
practice in place prior to the signing of this LOU . 

Dated this J.tL day of Jvl ~ 



l 
( 

( 
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For the University: 

a 
ger, Employee Relations 

Dal ' 

For the Union : 

Chloe Martin-Cabanne 
President, Local 2950 
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UBC Pkg - July 8, 2026 
UBC Bargaining Proposal : Letter of Understanding #7 Re: Article 30.09 - Paid Leave (Between 
Boxing Day and New Year's Day) 

The Parties agree to recommend the following renewal to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding #7 Re: Article 30.09 - Paid Leave (Between Boxing Day 
and New Year's Day) 

UBC Hiring Solutions employees who are normally eligible for benefits will be eligible for the three 
days leave of absence with pay as follows; 

1. The employee has completed their probation on or before the first of December; 

2. The employee has worked on at least 15 of the 30 days before Christmas Day, and is in an 
assignment which continues to Christmas Day, and resumes again on the day following New 
Year's Day. This includes any concurrent assignments without a break in service that achieve the 
same service continuity. For clarity, this includes an assignment that ends December 24, and a 
concurrent assignment that begin on the first workday following New Year's Day; 

3. The three days leave of absence with pay benefit will be paid at the employee's base rate (HR 
Adm in Clerk 1, or as otherwise set), as opposed to the rate of their current assignment; and, 

4. If a department requests of UBC Hiring Solutions to assign a UBC Hiring Solutions employee 
to work during the three days between Boxing Day and New Year's Day for operational reasons, 
the employee in that assignment will be given the option to accept working on the assignment 
and receive the rate of pay for the assigned work in addition to their base rate pay for the three 
days, or decline the offer and take the three days off at their base rate. If the employee declines, 
UBC Hiring Solutions will offer the assignment to another UBC Hiring Solutions employee on the 
same condition. 

Dated this JL day of \JV\~ 

For the University: 

Jla 
anager, Employee Relations 

Date U 

For the Union: 

~ 
Chloe Martin-Cabanne 
President, Local 2950 
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UBC Bargaining Proposal: Letter of Understanding #8 Re: Roster of Arbitrators and Umpires 

The Parties agree to recommend the following change to th.e Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding #8 Re: Roster of Arbitrators and Umpires 

Re: Roster of Arbitrators and Umpires 

The parties agree that the following Arbitrators and Umpires shall be relied upon to adjudicate 
disputes that may arise between parties within the context of: 

• Article 5.05 (Contracting Out) 
• Article 19 (Placement) 
• Article 22.10 (Placement) 
• Article 31.08 (Reclassification) 
• Article 35 (Grievance and Arbitration) 
• Bargaining Unit Jurisdiction Disputes 

Arbitrators and Umpires: 

• Corinn Bell 
• Ken Saunders 
• Julie Nicholas 
• Koml Kandola 
• Jessica Gregory 

Dated this 1 day of _}W_IJ.Li1LtJ(L 

For the University: 

\:,/Ii} 
c£~Li%·~. .. 

Senior Manager, Employee Relations 

Jaimie~ ~~f-..LJ••·-

I nteri President, Local 2950 

.NQt .TrilO/JS- .. 1 tJov~. Yz r-. 
oate Dale 



Negotiations between U8C and CUPE: 2950 

UBC Bargaining Proposal: Letter of Understanding #9 Re: Conferences & Accommodations 

The Parties agree to recommend the following change to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Letter of Understanding #9 Re: Conferences & Accommodations 

Conferences and Accommodations (C&A) provides summer accommodation, meeting room 
rentals and conference support to internal and external groups and also operates campus 
hotel suites on a year-round basis. 

C&A is divided into summer and winter operations. Both summer and winter operations 
include running the Front Desk and Reservations departments. C&A operates multiple 
residences and schedules according to seasonal needs and group arrival/departure 
patterns. These fluctuating demands year to year require operations to be flexible to 
address changing needs. 

The parties agree that the following terms and conditions of employment shall apply to 
employees in C&A. 

(a) C&A employees shall receive all the rights and privileges of the collective 
agreement, except the following provisions will not apply: 

(1) Article 28.01 (c) Standard Work Week 
(2) Article 28.05 (c) Scheduling Provisions 

(b) The "standard work week" for C&A employees shall mean a five (5) day work week, 
seven (7) working hours per day. 

(c) Article 28.02 (B) sets out the five basic forms of work week available to C&A for 
scheduling purposes. Two of these forms of work week, identified in (i) and (ii) 
below, are commonly used in C&A: 

i) Seven (7) hours per day, five (5) days per week; 
ii) Eight and three-quarters (8 ¾) hours per day, four (4) days per week; 
iii) Seven and three-quarters (7 ¾) hours per day, nine (9) days per two-week 

period; 
iv) Seven and one-half (7 ½) hours per day, fourteen (14) days per three-week 

period; 
v) Eleven and two-thirds (11 2/3) hours per day, three (3) days per week. This form 

shall be available only for shift workers on a twenty-four (24) hours per day 
operation. 

(d) Shift schedules must be posted no less than one (1) week in advance. 



(e) There will be a minimum of ten (10) consecutive hours off duty between the 
completion of one (1) work shift and the beginning of the next. This may vary upon 
the mutual consent of the employee and the supervisor concerned. An employee 
who is scheduled without consent and has less than ten (10) consecutive hours off 
duty will receive the overtime rate on any hours worked within the ten (10) hours 
off duty period, up to a maximum of three (3) hours. 

(f) The employer will notify an employee of a shift change no later than twenty-four 
(24) hours prior to the assigned shift. In the event that a shift is changed with less 
than twenty-four (24) hours' notice and results In a shift of shorter duration than 
was originally scheduled, the employee shall be paid based on the original 
scheduled shift. 

(g) The employer will notify an employee of a shift cancellation no later than forty­
eight (48) hours prior to the assigned shift. Every reasonable effort shall be made 
to reschedule the employee for additional hours subject to seniority and the 
employee's availability. In the event that a shift is cancelled with less than forty­
eight (48) hours' notice, the employee shall be paid for the cancelled shift. 

(h) For the summer months, (roughly May to September), Customer Service 
Representatives (CSRs) typically work a seven (7) hours per day, five (5) days per 
week form of work week whereas the Supervisors work an eight and three-quarters 
(8 ¾) hours per day, four (4) days per week form of work week. All employees receive 
regular straight time pay for the regular hours worked in their form of work week. If 
an employee exceeds the daily hours reflected in their form of work week and/or 
thirty-five (35) hours per week in total, they shall be compensated at overtime rates 
for those hours. 

(i) Shift schedules will be posted in advance each week, as per (h) above, and each 
work week is identified in accordance with 28.01 (A), as Sunday to Saturday. 

(j) Exceptions are made for employees who wish to occupy the Supervisor position 
and can work eight and three-quarters (8 ¾) hour day but are unable to work four (4) 
days per week or have other limitations on their availability. Such employees do not 
receive overtime compensation for working eight and three-quarters (8 ¾) hour 
shifts and must confirm their understanding of such in writing to the Union and their 
Manager. 

(k) Supervisor positions will work a consistent form of work week but the Parties 
recognize there may be changes required due to operational needs arising from 
seasonal shifts. These changes may require an employee to work seven (7) hours 
per day five (5) days per week for certain months of the year and eight and three­
quarters (8 ¾) hours per day four (4) days per week for other months of the year. 
As much notice as possible, but not less than two (2) weeks' notice will be provided 
to the employees of anticipated changes to their form of work week. 

For the University: For the Union: 



Senior Manager, Employee Relations sident, Local 2950 

Date 
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UBC Bargaining Proposal Letter of Understanding #1 O Re: Opportunities for Underrepresented 
Groups 

The Parties agree to renew the following 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Understanding_'/!_10 Re: Opportunities for Underrepresented Groups 

The University and Union agree to establish a working group within one hundred and twenty 
(120) days to discuss in good faith recommendations on methods to specifically attract. retain, 
promote and provide opportunities to qualified candidates from groups that have been historically 
underrepresented and opportunities to further promote equity, diversity and inclusion within the 
Collective Agreement. 

The purpose of the working group is to: 

1) Identify and develop initiatives to attract prospective employees from historically 
underrepresented groups. 

2) Examine, identify and recommend areas within the Collective Agreement wherein 
initiatives and programs may be undertaken to advance and promote equity, 
diversity and inclusion for historically underrepresented groups. 

3) Where appropriate, the working group may recommend changes lo the Collective 
Agreement for consideration by the parties 

The working group will have a maximum of four (4) representatives from each party. It is also 
understood tha.t from time to time, additional resource people over and above the four ( 4) 
representatives may be required to attend. The working group shall meet every t¥10 (2) months, 
or more often as necessary. 

Signed this .11. day of N 6 ,J -urv) 
-

For the University: For the 

-Senior Manager, Employee Relations 

J/JJJJI Li.1 ;} OcL,C 
Date Date 



Negotiations between UBC and CUPE 2950 

The Parties agree to recommend the following renewal to the Collective Agreement: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

LETTER OF UNDERSTANDING #11 

Re: Overpayments 

In circumstances where an administrative or other error results in an overpayment of wages or 
benefits to an employee that is under five-hundred dollars ($500), and such error has been made 
in good faith, the University shall be entitled to recover any overpayment, provided the error has 
been reported by the employee, that the University confirms the amount(s) owing to the 
employee; or, where the University discovers the error that a detailed breakdown of the error is 
given by the University to the affected employee as soon as practicable, under the following 
conditions: 

1. Unless the employee proposes an alternative payment plan, the installment amounts will 
be made by payroll deduction on the following basis: 

a. For employees earning less than one thousand dollars ($1000.00) per pay 
period, the maximum amount deducted per pay period shall be twenty-five 
dollars ($25.00); 

b. For employees earning more than one thousand dollars ($1000.00) per pay 
period but less than two thousand dollars ($2000.00) per pay period, the 
maximum amount deducted per pay period shall be fifty dollars ($50.00); 

c. For employees earning more than two thousand dollars ($2000.00) per pay 
period but less than three thousand dollars ($3000.00) per pay period, the 
maximum amount deducted per pay period shall be seventy-five dollars ($75.00); 

d. For employees earning more than three thousand dollars ($3000.00) per pay 
period, the maximum amount deducted per pay period shall be one hundred 
dollars ($100.00). 

2. In the event the overpayment exceeds five-hundred dollars ($500.00), the parties agree 
that every effort will be made to reach an agreement on repayment terms within thirty 
(30) calendar days. 

3. When an employee disputes that an overpayment occurred, or the amount owing, 
recovery shall not be made under this letter. 

4. Any grievance filed related to this Letter of Understanding will be heard at Step 3 and 
referred to Expedited Arbitration. 

5. In the event the employee retires from, or leaves the employment of the University before 
the University is able to fully recover an overpayment, the University shall be entitled to 



make a full recovery at the time and reduce accordingly any payments that might be 
owing to that employee on termination to recover the overpayment. 

6. Should these repayment terms be insufficient to fully satisfy the amount of the 
overpayment, this Letter of Understanding is not a waiver of other rights that may be held 
or asserted by the University. 

This Letter of Understanding does not apply where the overpayment results from an act of bad 
faith or other culpable action. 

For the University: 

~~uiJ,i/4~ 
·fubrtenJ Aujl~ 
Senior Manager, Employee Relations 

Date 

2 
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UBC Pkg - July 8, 2026 
UBC Bargaining Proposal : Letter of Agreement #1 Re: Targeted Wage Adjustments - Lower Pay 
Grades 

The Parties agree to make the following changes: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Agreement #1 Re: Targeted Wage Adjustments - Lower Pay Grades 

In recognition of the wage rate with respect to positions within classifications at the lower pay 
grades, the University will provide wage adjustments to address such affected positions. 

Pay grades 1-4 will be expanded with the addition of step 4 and 5 wage rates . In addition, pay 
grade 5 will be lifted by 1 %. 

These adjustments will be made effective April 1, 2027. 

Employees will be placed at the appropriate step based on their service as of April 1, 2027 with 
the next increment date one calendar year later (April 1, 2028) . 

Pay grade 1, step 1 will be increased to $27.58/hour effective September 1, 2027. 

This Letter of Agreement does not affect or amend Article 31 of the Collective Agreement and 
may not be relied upon in any manner to support an interpretation of the Collective Agreement. 

Dated this ~ '~~ - day of \Jv 17 , 2026. 

For the University: For the Union : 

c~ 
Senior Manager, Employee Relations President, Local 2950 
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( UBC Pkg- July 8, 2026 
NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 
(the "University") 

AND 

CANADI AN UNION OF PUBLIC EMPLOYEES LOCAL 2950 
(the "Union") 

Time: t i 5/tlfJL 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

LETTER OF AGREEMENT #2 
Re: Group Benefit Plan 

The University will explore benefit levels for CUPE Local 2950 employees as part of its Benefit Review. 
The review will be completed by December 31, 2026. June 30, 2023 . The University commits to seeking 
input from CUPE Local 2950 as part of the review process. 

For the University: 

ariea]G 
Senior Manager, Employee Relations 

For the Union: 

Chloe Martin Cabanne 
President , Local 2950 

vvl vt I Y, 2oZ~ 
Date 

Page 1 of 1 



Union Tabled Date: l O ~ 

NEGOTIATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBLA 

(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 

(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

LETTER OF AGREEMENT #5 
Re: Article 31- Job Evaluation 

The CUPE 2950 Job Evaluation System was implemented in 2008. It utilizes a benchmark 

classification system with an underlying point factor plan to classify jobs. There has not 

been a comprehensive review by the Parties of the system since implementation. 

The University and the Union (the "Paiiies") agree that: 

1. There is a mutual interest to review the current CUPE 2950 Job Evaluation system used 

for salary band placement/pay grades of positions (the "Review".) 

2. Within one hundred and twenty ( 120) days of ratifying the Collective Agreement, the 

Parties agree to form a Joint Job Evaluation Review Committee (the "Committee") to 

conduct the Review. 

3. Each party will name two (2) representatives who will be tasked to conduct the Review. 

Wherever possible the named members of the Committee shall remain consistent for the 

period of the Review. 

4. Each party may designate an advisor to assist the Committee with any stage of the 

Review. 

5. Within one hundred and twenty ( 120) days of striking the Committee, the Committee 

shall draft Terms of Reference for approval by the Parties. 

Page 1 of 2 



Union Tabled Date: 

Time: 

6. Upon completion of the Review, the Committee shall produce a report for the Parties. If 

the recommendations of the Committee are approved by both Parties, the said 

recommendations shall be discussed and incorporated into any new collective agreement 

to reflect the agreement of the Parties. Implementation of changes to any part of the 

system shall be negotiated and ratified by the Parties 

For the University: 

c:>Sabrierul • • a 
Senior Manager, Employee Relations 

1Ho:1 dL r[J) aOfvfd. 
Date 

Page 2 of 2 
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UBC Bargaining Proposal : Letter of Agreement #6 Re: Personal Spending Account 

The Parties agree to make the following changes: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Letter of Agreement #6 Re: Personal Spending Account 

The Personal Spending Account is a taxable benefit that provides additional health and wellbeing 
options beyond traditional benefits coverage. 

The parties agree to provide a Personal Spending Account available to CUPE 2950 members of 
four e-Re-hundred aAEl-~weH~y-fi-ve-dollars ($4004--2a) per year per eligible employee effective 
January 1, 202I4. 

Dated this J 4 dayof vvl~ , 2o2 b 

For the University: For the Union: 

a 
er, Employee Relations 

Chloe Martin-Cabanne 
President, Local 2950 
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USC Pkg - July 8, 2026 
UBC Bargaining Proposal : Letter of Agreement #7 Re: Health Spending Account 

The Parties agre·e to make the following changes: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local 2950 

Re: Letter of Agreement #7 Re: Health Spending Account 

Jci-1} I 8 (Jc) 6 
(_/' S(J f m . 

The parties agree that the current Health Spending Account available to CUPE 2950 members 
shall increase to six t-hr:ee-hundred and fifty &e-v-e-A-t-y- l i-v-e-dollars ($650d-7-a) per year per eligible 
employee effective January 1, 202I4. On January 11 2028, it will increase to seven hundred 
and fifty dollars ($750) per year per eligible employee. 

Dated this I U day of \)vi~ , 1o2b 

For the University: 

er, Employee Relations 

For the Union: 

Chloe Martin-Cabanne 
President, Local 2950 

Vvlvf 14-, 2o2b 
Date 
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UBC Pkg - July 8, 2026 
UBC Bargaining Proposal : Letter of Agreement Re: Sustainable Transportation Program 

The Parties agree to make the following changes: 

Between the 

University of British Columbia 

And 

Canadian Union of Public Employees 
Local2950 

Re: Letter of Agreement #8 Re: Sustainable Transportation Program 

The parties agree to extend the Sustainable Transportation Program to members of CUPE 2950. 

The University and Union agree to continue es-tael+&R-a joint committee w-itl:liA-e-Re-l=HJBElFeEl-aAEI 
twe-~)--Ela ys-te-Ele-vel-e 13-a A-El-imp-lem-e-A-t--a-f) i I e I-fl r:e jes 1:-t o s u pp o rt s us ta i nab I e trans po rta ti on 
initiatives. 

The terms of reference for the committee are: 

a. Eligibility criteria will be for the following Employees and/or pay grades by priority: 

i. The lowest 3 Pay Grades 
ii. The mid 3 Pay Grades 
ii i. The remaining Pay Grades 

It is further understood that the Committee will determ ine the feasibility of adding 
Chan Centre employees and add itional pay grades 7-10 that wi ll be el igible based 
on the funding being provided. 

b. The Committee shall consider subsidizing public transportation, including discounting 
Compass Cards for sale through University Community Services, car and van pools , 
and other sustainable transportation initiatives. 

c. Single occupancy vehicles and single occupancy car share services shall not be 
considered . 

d. The Committee shall consider administrative efficiency and current Sustainable 
Transportation Programs as a criterion in the development of the pilot project. 

e. The Committee shall ensure that if any benefit or subsidy constitutes a taxable 
benefit , that the administration of the project includes compliance with taxation 
requirements . 

f. The University shall maintain the current 13r:ev-iEle-$75,000 in annual 13er- year:--iA 
funding for the program to 13ilet---13FejeGt-effes li-v-eAugust 31, 2026. The University 
will increase the funding to $150,000 per year beginning on September 1, 2026. 

Dated this ~ 14_ day of V\/ h4 2o2~ 
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l 

For the University: 

, Employee Relations 

For the Union : 

Chloe Martin-Cabanne 
President, Local 2950 

Jvlvf lY, Jo2b 
Date 
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NEGOTlATIONS BETWEEN 

THE UNIVERSITY OF BRITISH COLUMBIA 
(the "University") 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2950 
(the "Union") 

The negotiation committees for the above parties agree to recommend the following revision to the 
collective agreement: 

LETTER OF AGREEMENT #9 
Re: Pension Plan 

The parties agree to extend eligibility for the Pension Plan to part-time hourly and Chan 
Centre hourly employees who meet the eligibility requirements of the Plan effective September 1, 2023. 

An employee on qualifying for mandatory enrolment in basic life insurance shall, as a term of 
employment, become a member of the Pension Plan. 

Hiring Solutions employees remain ineligible for the Pension Plan. 

For the University: 

Dale 

Page 1 of 1 



I THE UNIVERSITY OF BRITISH COLUMBIA 

8, 2026 

July 8, 2026 

Canadian Union of Public Employees, Local 2950 
6253 NW Marine Drive 
Vancouver, BC V6T 1 Z1 

Attention: Chloe Martin-Cabanne, President 

Dear Ms. Cabanne: 

Re: Article 21.08 - Professional Development 

Human Resources 
600 • 6190 Agronomy Rmd 
\/3ncou·.;er, B(~ \/6T 1Z'3 

PIVine 60.J Sn 8111 
Fa< 6\J4 ,S22 Bl 34 
WW'N ht ubc c:1 

\7tLlfj J\~ 
:r 15/cun 

Hand Delivered 

This letter serves to provide the University's funding commitment for the Professional Development 
program as set out in Article 21.08. 

The University commits to maintaining funding for the Professional Development program at its 
current established level through June 30, 2026. Effective July 1, 2026, the University will increase 
the funding by $100,000. After July 1, 2026 the additional $100,000 will take effect on April 1st of 
each subsequent year. 

The administration of the Professional Development program shall be the responsibility of the 
University. For the duration of the commitment set out herein, the University shall charge the 
Professional Development Fund for reasonable administration costs. 

Yours truly, 

THE UNIVERSITY OF BRITISH COLUMBIA 

Sabriena Aujla 
Senior Employee Relations Manager 
sabriena.aujla@ubc.ca 



E THE u N IVERSITY OF BRITISH CO LUM BIA _, Human Resources 

May 29, 2026 

Canadian Union of Public Employees, Local 2950 
6253 NW Marine Drive 
Vancouver, BC V6T 1 Z1 

Attention: Chloe Martin-Cabanne, President 

Dear Ms. Cabanne: 

Re: Article 3.04 • Hiring Solutions Roster • Offer of Assignment 

/-j" 

Hand Delivered 

This letter serves to provide the University's commitment to the following practice regarding Article 
3.04 and the offer of assignments to Hiring Solutions hourly rostered employees. 

When a placement is offered to a Hiring Solutions Employee, they shall have two (2) full business 
days of offer of assignment, as defined in the Standard Work Week (Article 28.01) to respond. 
Assignments will be filled on a first-response basis. 

Where a Hiring Solutions Hourly Employee is not on an approved leave of absence and has been 
offered but not responded or accepted work assignments for a period longer than one (1) month, 
the employee shall meet with the employer to discuss the reasons for the lack of response or 
refusals. 

Where there are no bona fide reasons for the lack of response or refusal of assignments and one 
(1) additional month has elapsed in which an employee has been offered, but not responded or 
accepted assignments with no bona fide reasons for the lack of response or refusal, the employee 
shall be removed from the Hiring Solutions roster and be issued a Record of Employment (ROE). 

Yours truly, 

THE UNIVERSITY OF BRITISH COLUMBIA 

Sabriena Aujla 
Senior Employee Relations Manager 
sabrienaaujla@ubcca 


